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hHTS & 4 Tk

Reference By -
Rich Dad Poor Dad —By Mr. Robert T Kiyosaki

BUSINESS

EMPLOYEE

5% POPULATION
95% MONEY OF WORLD

*Team Work

-Unlimited Working Hours
+Unlimited Income
-Passive Income




‘m A MAN WORKS ALMOST 40

95% POPULATION YEARS IN HIS WHOLE LIFE
2496x40 = 99840 Approx.-1 LAKH HOUR'S
8 HOUR’S DAILY IN HIS WHOLE LIFE
6 DAYS EVERY WEEK IF A MAN EARNS 50000/ MONTH THEN
52 WEEKS EVERY YEAR INCOME OF EACH HOUR IS RS. 240/-SO THE
2496 HOUR'S EVERY YEAR INCOME OF WHOLE LIFE IS RS. 2.4 CRORE
BUSINESS IF A EMPLOYEE EARNS RS. 300
" ° FOR HIS COMPANY EVERY HOUR'S
. ©% POPULATION THEN 80000x300 = 2.4 CRORE IN A DAY
SUPPOSE 10000
EMPLOYESS WORK 8 SUCCESS FORMULA
HOUR:S DAILY = 80000 MAKE A BIG NETWORK & INCREASE YOUR
HOUR'S WORKING HOURS
- .

frdht off Qar e Icare & ATy

e Software e Transportation
e Application e Financing
* Hotel e Insurance
e Restaurant e Communications
e Resort & Fun Park * Real Estate Consultancy
- )
T 3ATY Tg T G RAT R Hehdd 72

INVESTEMENTS KNOWLEDGE EXPERIENCE RISK TAKING ABILITY
= = & “‘i—l_l;: ' - ‘




JOB TRADITIONAL BUSINESS

High Investment -Capital
Overheads -Debt & Liability

Risk Factors -Fire Theft & Losses
Scope -Competition & Low Margins
Uncertainty -Lockdown, Govt.
Policy

Freedom Of Time -No
Money Freedom -No
Position -Eat & Earn
Status -Follow The Boss
Generation Future -No

DIRECT SELLING BUSINESS

Investment -Minimum Purchase
Time Freedom -Yes

. ‘v Money Freedom -Yes
’ f Position -Learn More -Earn More
) B Generation Future —Yes, 100% Secure

Scope -Luxurious Lifestyle & Fulfill
Dreams

IuMIhIeH & Acdeh & AreaH @ AAfar @ sifaw Susi<wT a foreht Icare ar dar =r

geR, fariAs
st <hr1 A,
gof greffar sk
SUITHT TRETUT|

Taeq ucael fashl saeaara 81
50-60% 0fCost !
m“l,!!fgmg / Is Increased By i i
Brand / Company The Middleman ! !
Advertisement : . :
| SYIRT GRETUT :
) National Distributor | (TrTel ﬁ;ﬁ) Aag :
D_'”"‘i[ C & F Agent | 2021, IRAGRFR |
u:: \“ ;5 Super Stockiest i gﬂ 28a E; Tr2q2|21 i
Retailer | Afdes aargaifae i
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AEONIC MARKETING
PRIVATE LIMITED




COMPANY PROFILE
MANAGING DIRECTOR "-«

MR. ANKIT JANGRA
8 YEARS OF EXPERIENCE IN THE
DIRECT SELLING INDUSTRY A

DIRECTOR m

MR. AMIT JANGRA

NEW BUS STAND BARWALA, KAKKAR MARKET, GALI
NUMBER-2, 125121 BARWALA HISAR HARYANA

o Qatifaes ArhieT urgde fafAds har A

vanfAes Arehfe urgde fafAts @rey sik 399 & &5 A v fAya-ia am g1

&4 WfATH urast aret Ao ISl & ATeIH | Yok W 3R FGRIGTA STia-2telt hl Jerdr & &
o ufdag & 1Ig9RT 3234 Heifa 3R Agrdhiell IefAal et 92~k I1-1 8, difch o Jtheldr,
e 3k fdamifere wura &t R 7 omit a¢ 9| Afde aaaafae Agidal sik T gfewior &
91y, enfAes Archfer fARaR AU sra@rt «vr fAmfor et 21

o gART faT

HRT J18Y Ua3NfAeh Iaurel & ot ohl uefafa e aret srarenzor sifées shrfshal & Areas &
gFaT sR # W@ 3R ded1uT & ufa gas dgfeid giRwiur ol iRd &A1 g1 g9RT 9184 Udah
aafwh &l I, TAfayra 3R 3nfdfer Td=dar @ G2k 9991 g1 SHFERY, UReffdr iR Jar=s
<! TeTaT SRR, BH AR GheTdT o TR 9T ehd @1 TSk #, g9 Shad IATE gl aud - gH
Sta_ gead gl

e BHRI A=

BRI d&Y SATERY, uReffar 3k agai & fRAgial wR sneniRa veh Afaes uger fashl shu=ht s==r
81 BURT 9187 7 chad dfYeh TR IR U=t Avtgd SufRAA &=t @ g, afess uaer fash senn &
¢ Aeh 3R A s ot Rafud &ear 81 g9t ufdegdr 3ra_ faaRenl, argent Sk Wrfiert & Jrd
ey Sk 9= WR TR e 991 <A 81



Coperate ety
The Pormanent Account

The Tax Deducton

‘GOVERNMENT OF mD1A.
MIISTRY OF CORPORATE AFFAIRS.

HS0HR0ZIPTC 11322
AavcasseaL:

any s RTKA2590G"

UDYAM REGISTRATION
NUMBER

NAME OF ENTERPRISE
¥ OF ENTERPRISE "

MAJORACTIVITY

SOCIAL CATEGORY OF
ENTREPRENEUR

OFFICAL ADDRESS OF
NTERPRISE

REGISTRATION OF
DATE OF COMMENCEMENT
OF PRODUCTION BUSINESS

NATIONAL INDUSTRY
CLASSIFICATION CODECS)

UDYAM REGISTRATION CERTIFICAT

UDYAM-HR-06-0036789
NS AEONIC MARKETING PRIVATE LIMITED.

SNo. | Clsifiction Vear | Eaterprioe Type | Caification Date

TRADING
s of Proriy Sectar Leadis

GENERAL

Government of India
Form GST REG-06

Registration Number : 06AAYCAG)

Date of iabilty
Poriod of Vaidhy
Type of Regitration

Partcular of Approving

Signature

[Designation
(Gerisdictonal Office
o of ssus of Corticate

INCOME TAX DEPARTMENT
- T e e T
e - Permanent Account Number (e-PAN) Card

AAYCAB3I62L

e sy

e
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i
b

Form No.INC-34
o AOA (o Articles of Association)

s made thereundor

JCoedkiTnet neredArtice No. sciption
X (check atered| Artite o, |Descrp

interpretation

Provided urther tht. ()

PANY LMITEDBY

hare capal s may be
(D restrcts the righ

o having bean formerly n th

Form No.INC-33

NOUM OF ASSOCIATION OF A
Y LIMITED BY SHARE:
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T
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vaifaes aai?
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' AEONIC S-20
AEONIC Antioxidant

Cow Colostrum o
AEONIC S-20 Ao "
Aeonic Vital

PLUS) Avleh
) 200 gm [

FFOR VIBOLR YITALITY & STANMA —

-

4 SHARE YOUR
EXPERIENCE




MAY IMPROVE
)
STRENGTH, | (Fp—
STAMINA & POWER

HELP TO
RESTORE VITALITY

aeonic

PU

MAY IMPROVE

|20

LIBIDO &
W PERFORMANCE
@9 ﬁ'@/\ | HELP TO INCREASE
Jﬁ " TESTOSTERONE LEVEL
USEFUL IN SEXUAL HELP TO PREVENT
DYSFUNCTION ERECTILE DYSFUNCTION
INGREDIENTS :

ALOEVERA RAS | ASHWAGANDHA | GOKHRU | SATAWARI | JAIPHAL | AKARKARA
VIDARI KAND | KOUNCH BEE] | SAFED MUSLI | SHANKH PUSHPI | SHUDH SHILAZ]EET | MUKTA PISHTI |
GINGER | LAWANG | LOH BHASAM | JAVITRI | GOUND PATER

DIRECTIONS :
SHAKE WELL BEFORE USE. 25-30 ML.

TWICE A DAY FOR ADULTS OR AS DIRECTED BY THE PHYSICIAN.

MAXIMUM RETAIL DISTRIBUTOR

PRICE-3000/- PRICE-2200/-
POINT

VOLUME-1000




AHeonic Women Care
with Sea Buckthorn

Benefits :

It Cleanses The Blood By
Removing Impurities Of
The Blood

It Is Very Beneficial In
Eliminating The Problem AEONIC |
Of Hormonal Disorder. WOMEN CARE |

with Sea Buckthorn
It Boosts Physical And Moo s
Mental Energy & Power. L

- o ItIncreases Immunity.

HEALTy gy
fWar rop Hmm

INGREDIENTS :

Ashoka |Shatavari | Dashmool | Musta | Tejpat | Pippali | Guduchi | Vidanga
Deodar | Tulsi | Punarnava | Khair | Clove | Jamun | Baheda | Haldi | Kabab Chini
Jalap | Bach | Shivlingi | Harar | Lodhra |Amla | Ashwagandha | Kamala | Bahera

Daru Harida | Jatamansi | Mango | Bad Chhal | Bael | Ginger | Bhringraj | Zeera

DOSAGE :
Shake well before use. 20-25 ml. twice daily for adults or as
directed by the physician.

MAXIMUM RETAIL DISTRIBUTOR

PRICE-2500/- POINT PRICE-1499/-

VOLUME-700
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V.

WITH SEA BUCKTHORN
BENEFITS INGREDIENTS:

¢ IT CLEANSES THE BLOOD BY REMOVING IMPURITIES OF THE BLOOD ASHOKA | SHATAVARI | DASHMOOL | MUSTA | TEJPAT | PIPPALI |
* ITIS VERY BENEFICIAL IN ELIMINATING GUDUCHI | VIDANGA | DEODAR |TULSI | PUNARNAVA | KHAIR |
THE PROBLEM OF HORMONAL DISORDER. CLOVE | JAMUN | BAHEDA | HALDI | KABAB CHINI JALAP | BACH |
¢ ITBOOSTS PHYSICAL AND MENTAL ENERGY & POWER. SHIVLINGI | HARAR | LODHRA | AMLA | ASHWAGANDHA |
* ITINCREASES IMMUNITY. KAMALA | BAHERA DARU HARIDA | JATAMANSI | MANGO |
« [T ALSO HELPS A LOT IN MENSTRUAL PAIN. BAD CHHAL | BAEL | GINGER | BHRINGRAI | ZEERA

* HELPFUL IN WOMEN SEXUAL HEALTH.

DOSAGE:
20-25 ML.
TWICE DAILY
FOR ADULTS
AEONIC
WOMEN CARE
with Sea Buckthorn
it
al "Eagl-l SUPPLEMENT 750ml.

FOR MEDICINAL USE)
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AEONIC BERRY ™
MAX JUICE

,) {
11 I’
T 4
AEONI(

TErswan

=

Soanie
t Y e
e

4+

Antioxidant

o &4’ ¥ Jlm
- M \s _x:‘:é{\m
ws U= U. Antioxidant
+ ":,; - T SLFALBAENT +
g &1 -~ WTRLMDONLEE 500 m.
NUTRITIONAL SUPPLEMENT e
NOT FOR MEDICINAL USE ot "’
1
500 mi. J |
o o o E
° o
° o
[ ) [ )

MAXIMUM RETAIL DISTRIBUTOR
PRICE-2000/- PRICE-1399/-

POINT VOLUME-650
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AEONIC BERRY ™
MAX JUICE

& +
. +
\\
\
2 PRODUCTS @ | @ |
oonie oonie |
COMBO @W#@(ﬂw By s
+ !;d:‘?*‘{ J:iitf::nt ?ﬂf‘ g f{:jifim | +
e - \;AA T 8
| IW
MAXIMUM RETAIL DISTRIBUTOR
PRICE-4000/- PRICE-2150/-

POINT VOLUME-1000



AEONIC

AEONIC S-20
ANTIOXIDANT

" ng
AEONIC S-20
Antioxidant
L hy
MAXIMUM RETAIL DISTRIBUTOR
PRICE-2000/- PRICE-1350/-

POINT VOLUME-600
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AEONIC COW™

Al
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&
AEONIC
AEONIC
Cow Colostrum
ne
MAXIMUM RETAIL DISTRIBUTOR
PRICE-1800/- PRICE-1299/-

POINT VOLUME-600



VITAL PLUS

o+
+

Aeonic ‘Vital
ELus) Ave
+ FLUS) Avleh s +
+ JFOR VIGOUR YITALITY & STAMINA +

MAXIMUM RETAIL DISTRIBUTOR
PRICE-3500/- PRICE-1649/-

POINT VOLUME-600




AEONIC < 919 a{tﬁﬁﬂa:r

MAKE YOUR CHOICE!

. AEONIC BUSINESS OWNER

AEONIC =ga9ra w@rHt (ABO) ag Iert gidar g St

AEONIC 3arel &l fashY era=t eafwhra & @ ar dd
a9 Iafaat hY A & areaH Q U1ghl ol FRAT &,
fSi=¢ AEONIC =aaam 1gaR ¥ uRRf<a rar mar g1

PREFERRED CUSTOMER
Ueh USEIET UTgeh ag 3ifaw Sudlirerdf giar g sit
AEONIC 3cUTE} hT SUANT ehedT g 31k AEONIC
aarg Wt (ABO) & A1edd &€ AEONIC & 910
Ustiepd gla1 &1 a8 AEONIC & IdTE @Rl Hehd g,
fSi=g Ik ABO ZIRT HaT "er <hl Srel g1

AEONIC =aaHm § ST dgd 93 &l
AEONIC =oadmg ® S+ o forg i ot &rra A 8




AEONIC a9 & A1e89 I 3

309 e & dch:

— SELF PURCHASE
IR 1000 PV

« 1000 Hi<ft Y aafomra @€ T srmueht et afeha g st ek 3ma 10% di<h
A= 999 & fore ur gt sIrat

r—— SELE PURCHASE
XI 2000 PV

o el 2000 PV &t gd=et uRaT & 3rruehl g8t 10% PV df ai-r ok gur ufaea
T99 (&t Aad aeh) & for g gt g1

r—— SELE PURCHASE
XI 4000 PV

o et 4000 PV h gdet urdt & Simaeh g8t 14% PV @fd 99w ofk gur ufaea
I (&l ot d) & g gla a=<dt 81

<~ | SELE PURCHASE
E 8000 PV

« 8000 PV & et urdst @ simacht siddl 16% PV A ai-rw, gur gfaea aitqw (gt
g do) 3R eh-Russt 999 & forw ot a=dt 81

- NOTE: ALL PERSONAL VOLUME (PV) ACCUMULATES FOR THE MATCHING BONUS.

e THE COMPANY RESERVES THE RIGHT TO CHANGE /| AMEND THE INCOME PLAN FROM TIME TO TIME.




TYPES OF INCOME .

RETAIL PROFIT
AND
CONSISTENCY

MATCHING BONUS

TEAM BUILDING
BONUS

DIAMOND
ROYALTY BONUS

SUPER ACTIVE
a BONUS

SELE-
REPURCHASE
n BONUS

RANK &
REWARD

MENTORSHIP
ROYALTY BONUS




TYPES OF INCOME .

CROWN ROYALTY LIFETIME
BONUS a QROYAI.TY BONUS

FRANCHISE BONUS
ED':_%%TI':"N AND FRANCHISE
ﬂ mm:ﬂmnm. BONUS

!i’
-
[

A\ (ex - Aaw (e |
bRl chichiiciU
S HISIRN I




1ST-RETAIL PROEIT

Aeonic ‘Vital
FLus) Avleh

200 gm
FOR VIBODR YITALITY & STANINA

1ST-CONSISTENCY OITER
‘ TE1=i cieh sTedten iTe 2hY 15 AT & wge an ) gvatew F 3000 doh e
OFFER
A )/- MRP <k & AEONIC mi=ereH fareshet qud Urd!

fAaar uwarT - Aaw o ord & fag

IRYAT A& S-Ugd & dgd St Udrd & forg ura g1 & farg, =g=aw 8,000 dieft smazaw &1
had aafhiTd PV areil @€1E 91T bl g A1 S|

Trerr= &ht fafY g2 7@ i 15 ardia a1 399 uge g+t anfgul

Iaarg ufase 3R o Iaarg Aifa

9 UG & dgd Ju ST chad chu-t Teie o fadarifder o= g ot forg st

U 3Tl oh fog @i PV (dfde dwg) shze =gl forar smemm)

3op Rars Ti99 & foe R Tg-ad<) it eraaes g, ag 39 usaa A A8 = serft

givgar Safd & SR had Taiad ST &l g qREpd fohar sTgem|

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




2ND-SUPER ACTIVE BONUS AEONIE
r 4

10% OF POINT
VOLUME ( DIRECT

10% OF POINT
VOLUME

g Qfaea =4 uas o9t Rais g, Aad oy o= gedaer @iy (=g sma= siter
2) SR I7eh! SRS @ M aret PV UR §-<h¥ &hHT Hehd &1

2 8 ¥ A1 82
gl dae §uR Ufaea ai=9
¢ 3TUch STRGE SRFAATE (UZHT otdel) ¥ T Tt 31T WR
4,000 PV &<k — 3TUaRt 10% =9 fAami
4,000 PV € SUTET U= — 31TUeht 5% <19 A«

TERT Adel guR Qfaea a9
¢ 3TUch TR A hl SRAATST & A aTet TR W
4,000 PV &<k — 3TURt 10% =9 Aami
4,000 PV & S4TaT UR — 3{TUht 5% 1919 faami

Pl YR Qferea =

/ UgHI &tae (4,000 PV deh): ¥400

/ ST A<t (4,000 PV dh): T400

& TS (4,000 PV dk): 800

# Fie: 4,000 PV & a1€ AT dtaet R S99 5% @I

FOR THE SUPER ACTIVE BONUS, 4,000 PV WILL BE COUNTED FROM THE FIRST PURCHASE. AFTER
REACHING 4,000 PV, THE BONUS WILL BE REDUCED TO 5%.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




2ND-SUPER ACTIVE BONUS AEONIC

10% OF POINT
VOLUME ( DIRECT

EXAMPLE :- 1 T

YOUR TOTAL INCOME 400/-

-4 3&1g¥ur (Example Calculation)

hE-dad 999
3Tu<hl STARGE SIS A 4,000 PV <kt 31 fhami

199 = 10% x 4,000 PV = ¥400

4,000 PV & dre, STt oft sifafR=s PV ghm, 39 U= 5% a9 faam

FOR THE SUPER ACTIVE BONUS, 4,000 PV WILL BE COUNTED FROM THE FIRST PURCHASE. AFTER
REACHING 4,000 PV, THE BONUS WILL BE REDUCED TO 5%.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




2ND-SUPER ACTIVE BONUS AEONIC

10% OF POINT
VOLUME

EXAMPLE :- 1

10% CFULLEA'A 1ST LEVEL INCOME 400/-

f

10% 2ND LEVEL INCOME 400/-

YOUR TOTAL INCOME :- 800/-
4 3&1gur (Example Calculation)

Yehs-dad a9
3TUhl ehs-Aad SISAATSH A 4,000 PV <kt 311 fhari

1919 = 10% x 4,000 PV = ¥400

4,000 PV & qre, STt oft srfafR=h PV ghm, 39 R 5% ai99 fasm

FOR THE SUPER ACTIVE BONUS, 4,000 PV WILL BE COUNTED FROM THE FIRST PURCHASE. AFTER
REACHING 4,000 PV, THE BONUS WILL BE REDUCED TO 5%.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




3RD-MATCHING BONUS AEONIC

EXAMPLE :- 1 T

TEAM A TEAM B
4000 4000
PV PV
g ¥ I FdT &
&I+t a1 R faehY (PV) ahl siet SITe 81
¥ PV areft &7 (Profit Team) <hl

war1er PV areft &9 (Power Team) & AT Sirar g1
et gg PV w= fexdleger &t 10% & 16% AfRT ata Aear 1

kit (=)
3ffderay AT = 18,75,000 GPV ufa gwag
g, gua § 31fYrehad geRd = 3,00,000

hel-ThIRES T AITH

ST 31T PV &t gifaredt & SrgaR omt (h&-wikas) forar sirar g1

HA-RIRaS T AT F3EEISeR h Ik & SITAR HAT- 3T T deh AT 81

st fefieger sroit Afams gdae urdst e §, S AT ai-a RAear g — st
&l IgI+ U T aht TT=aR = fohar gt

ghd A tisae 9o IR AR el 8, Repedie wr A
"7 ey aefea

v TS gR guUaR
V/ Q318 FASIT & 1€ 3 aret haR st UK fahar stTem

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




3RD-MATCHING BONUS AEONIC

EXAMPLE :- YOU

)

TEAM A TEAM B

10000
PV

99 kY T gTeR & (K afeg#) SR Uifthe &9 (FRae

10000
PV

dicgH) & s A @rd PVs & ufasrd o w0 # &t Sl g1

AT a9 ufaerda Sk o

10% Af<w a9
A< @1d1 PVs: 10,000 PV / 10,000 PV
a+=9: ¥1,000/-

14% af<T a99
A< @rdar PVs: 10,000 PV / 10,000 PV
T99: ¥1,400/-

16% Af<T I99
A< @1dr1 PVs: 10,000 PV / 10,000 PV
T949: ¥1,600/ -

fYeraq diAr
qrdrfgen 3ifdehad diAT 23,00,000 g1




BOOSTER BONUS AEONIC

EXAMPLE :- YOU

N

TEAM A TEAM B

10000
PV

10000
PV

% ¥R 9199 g-7hd (BOOSTER BONUS INCOME)

gTadl AEE (ELIGIBILITY CRITERIA), facfisger ot & & & m:

&1¢ o1 (LEFT LEG) = 10,000 PV

&TY T (RIGHT LEG) = 10,000 PV URT 3T S g

gg PV Arefgs aeifsin amsfae (TFar @ guar) & «fiar d= gi=m arfgul
§ 99 1T (BONUS PAYOUT)

FaTferTs g1 o a1, Rxfieger &t A qu PV efsitar &1 5% T3ex 9919 g9aH
& Tq | A

#® I&1ET (EXAMPLE CALCULATION)
« LEFTLEG = 10,000 PV
« RIGHT LEG = 10,000 PV
« ARITPV = 10,000 PV (a4 PV ar<t LEG 1)
o R @ = 10,000 x 5% = T500/-

|
TR A9 Uah AT g91ahd 81 hu=it 38 shoft oft foeir od g & sea ar sig
Hehdl g1

= FPam e ad

o Uddh o (TTV 3R ETV) UR 31Tk 10,000 PV Uceh ATATfgeh SHTY 3fafd &
AR | FUIR deh h A s1afd & fiar ured ok = fovar s anfgal

o fUse agAl & F-wiRkaS PV &t e 91919 &Y T o forg Agh @ simem)
HHIY A Uk JUaRr

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




ATH-SELE-REPURCHASE BONUS AEONIC

_ Qer-Ru<dg a1919 (Self-Repurchase Bonus)
(8,000 PV ¥« ID TR QRT &he o d1¢ fAe a1t Brae)

@ urrar "AEs (Eligibility Criteria)

fafieger vl oo+t T3 kY ID R &5 @ &4 8,000 PV TRT =T
gl

Ueh dR 98 ORT gl 91 WR, g¥ §-9dH (Repurchase) R stfalR=h
oo wrae AT

99 PV 3reteheE (Bonus PV Allocation)
31mueht g2 Self-Repurchase PV @1 100% SiTelifeerett 3imuch
Weaker Leg (shHSTIR 71) ® STIST SITQTI 399 3iTUeh! SText Matching
Bonus ZETfh1s e 7 #Heg et

@ T e AT g (Example)
« 39+ 1,000 PV <r1 Ru<4 ferari
. fA%w 1 1,000 PV 3mueh Weaker Leg # Sits feari
« Ug PV 31Tadh Power Leg & PV & #<1 garT|
« 31 3T 16% Matching Bonus & faQ ur= gt Q| chegpet2r:
1,000 PV x 16% = ¥160 Matching Bonus

e
g 9t 1Y hael a9 @R gid § ST 319 319+t Y+%-1D uR 8,000 PV
deh Ugd SiTd @ 3R STd ek 31U g FATH UTidl I41¢ 3&d 8, & ATH
ST Tgd &1




STH-TEAM BUILDING &
BONUS

00000

20,000 30,000 50,000 10,000 50,000

_ & fafe3w 999 (TMB) — STRee Y6 § 10% hHTS

T A< E (Eligibility Criteria)
& fafed st (TBB) u & ferg fawdisgex &t 31+t ID 1= 8,000 PV (Personal
Volume) @¢h-U<id & AT | GRT AT 514 g

§ oy e faefi?
ST Y 31mueh sraRae IwI (Personally Sponsored Members) @it 3<ert Afit

a9 (MB) fa« T, suep! 39 a919 W= 10% SifafR=hs ema (TBB) At
T, 31MYeh ZRT a9 &l AR 3R QUi & & fAT shuft simuent ag Rard 2t 21

® 3218301 (Example)
3R 3MTUch SRS YA <hi foreft arsfehet & 210,000 vt AT a9 AT &,

dl 3Taent ITRT 10% ar=it 1,000 &7 fafedw ait9w (TBB) & &u & A«m

g d199 +fi==fAu, &7 guié iR Fmar &9 2aaude &t Terar 37 & fag a9mn
e FE R T o FE T TR T Ry
el

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD L3

RISING STAR
5000 PV : 5000 PV

STAR DIRECTOR
NEW 10000 PV : 10000 PV

SILVER DIRECTOR
15000 PV : 15000 PV NEW

GOLD DIRECTOR
\ NEW 30000PV : 30000PV

PLATINUM DIRECTOR
70000PV : 70000PV nNEwW

EMERALD DIRECTOR
) NEW 150000PV : 150000PV

THE COMPANY R RV HE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD L3

RP) = 50,000 POINT VOLUME

RUBY DIRECTOR
350000PV : 350000PV NEW

SAPPHIRE DIRECTOR
NEW 15RP : 15RP

STAR SAPPHIRE DIRECTOR
35RP : 35RP NEW
TOPAZ DIRECTOR

DIAMOND DIRECTOR
150RP : 150RP NEW

' DOUBLE DIAMOND DIRECTOR
. NEW  350RP:350RP

ROYAL DIAMOND DIRECTOR
750RP : 750RP NEW

THE COMPANY R RV HE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD bk

P) = 50,000 POINT VOLUME

CROWN DIRECTOR
1600RP : 1600RP NEW

ROYAL CROWN DIRECTOR
NEW 4000RP : 4000RP

UNIVERSAL CROWN DIRECTOR
10000RP : 10000RP NEW

ROYAL CROWN AMBASSADOR
50000RP : 50000RP NEW

UNIVERSAL CROWN AMBASSADO
, New 100000RP : 100000RP

AEONIC AMBASSADOR
200000RP : 200000RP NEW

THE COMPANY R RV HE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD

AEONIC, THERE'S NO TIME LIMIT TO YOUR SUCCESS —
EVE YOUR REWARDS AT YOUR OWN PACE, ON YOUR OWN
ATH. YOUR JOURNLEY, YOUR TIMELINE, YOUR VICTORY!

E DAY SEMINAR

DISTRIBUTOR
TRAINING
PROGRAM




6TH-AEONIC RANK AND REWARD @

DIRECTOR




6TH-AEONIC RANK AND REWARD

D DIREGCTOR

X12,000/-




6TH-AEONIC RANK AND REWARD

APPHIRE DIRECTOR

4N/5D

OF CORDELIA CRUISE

6,00,000/-




| ¥, i D K ART

[BLE DIAMOND DIRECTOR

| 4AN/5D
ERNATIONAL TOUR OF
s THAILAND
il %15,00,000/-

]

L DIAMOND DIRECTOR

o 1l “ 5N/6D
5 ; : ERNATIONAL TOUR OF

’ DUBAI
330,00,000/-
N DIRECTOR

7N/8D
ERNATIONAL TOUR OF

SINGAPORE

X65,00,000/-




6TH-AEONIC RANK AND REWARD

OYAL CROWN DIRECTOR

.
)i

7N/8D

INTERNATIONAL TOUR OF
UNITED KINGDOM

>

INTERNATIONAL TOUR OF
GREECE

7N/8D

INTERNATIONAL TOUR O
AUSTRALIA

X6,00,00,000/-




6TH-AEONIC RANK AND REWARD {V

YAI. CROWN AMBASSADOR

Plan

I——qu—q

8N/9D

NTERNATIONAL TOUR OF
EUROPE

10N/11D

NTERNATIONAL TOUR OF
USA

X25,00,00,000/-

20N/21D

INTERNATIONAL WORLD
TOUR




7TH-DIAMOND ROYALTY &
BONUS

) SRS AT I e — shu=t PV eaftar &1 3%
gt & et PV eH3aR &1 3% fg<ar aiva Diamond Royalty
Achievers & =1 dfer STTaT 21
faaRor gt @R @ S0 ReiAY, 9 Sgaude 3R faeHa ategd &
JMTYR WR giar g, arfeh g areffar sik =ma gfAfga gt

% 3Ta¥S g« 99 9= hY ursan
fafieger ol ag -9 R & fa:

V AT dAted &Y Acadh AUR FHRAT IHR I JUIE AT g

Vv & Hg1 1,00,000 PV / 1,00,000 PV AfiT fas¥ S ORT &l
eI

v FH Q FH 2 AU e ol AfhTd U d HeR =T ghm|

V AAH Ik STHHE SARARR g st ghft

SIS AAeE! I oh B

sl 7 =iy ©eg ok faiv ug=am |

&9 WA & 91U F g8 R a1 sl

UFa[Ad Rargs, AF-G91 3R did 99 B MY & raar|

w3 o - srvE WA AN

V/ AT gAdH SIS STRERR Yok UTW ohedT 3ifAard g1

/ 99 dtées (DRBP): fahedt oft a1g Ayt sTawiE Ao a9 didew Y S

V TS erafd: e |rg it 1 aia @ sifas arfia a6 f Fet fAsht & smuR wR Fi=r 4 & worr Y STt @1
V WA 3afY: U helex H1g Y 10 @ a1 I9Q Uget 91919 ol Tt fovar St 81

Ul MfdRR: Shul ahl fohelt off g srass A 99T ot @nifda, gaRafda ar s FF o sifderr urd &1
V et " Y ToET g A srafd § gaft wiaror ofik R ot gerae &Y et

V AT WPIAH: SIS Aged) T4 g3 Aai aa AEONIC fas oft=1et aht R smevm)

V PV it aafemra afegd (PV) ugeft ar & @die ok g:@die - @4t & forg frmm smemm

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




o ¥

STH-MENTORSHIP ROYALTY y:3
BONUS o

HexfAg AgeEl S gt — Syt PV e-3itaR 1 3%

U=t & el PV e31aR &t 3% fg=ar aiva Mentorship-Level
Achievers & di= dter ST 21

gg faaror gt avg @ 9 WReid g, sie:fAy abeE ik sraHe
e & fadara a= simeariRa glar 81

% HefAu A=) 99 ur= Y ursEn
fafisger ol gg a9 = & ferg:

V AdH Ik SO SHHE SRR I hT gh|

V ATgd STgHE died d Aead TR AT 3R I3 Mg HRAT gh|
Vv & HgIF A ¥ &H 2,00,000 PV / 2,00,000 PV AfiT fasra ategw

GRT AT g
V AT TU 9 hH d FH 2 SIHS AT i HeR =T ghmi

HexfAU dtaet & wrae

hul # 1Y dex 3R Ai=fAT sgahiv hl ug=a |

&9 R ¥ St g5 fer e sma

U acd Rargs, W iR faRd 99 & sraR|

= Faw iR 2 - AR gt ai=9

V gHAH 3ok S STIHS SRIRGER UTW o1 ifAard g1

V HeERfAY Aat a9w uiged (MRBP) = 39 #A1g # 31fSfa MRBP & T

V Tt difgz = 1 adfia @ dr U A1g &Y sifad ardiRa aa Fit et faehl & SR wR a9 &6 morar =
il

V tarse tiftgs = g dheier ATg A 10 aRRE a1 I9R uge T fohar smem)

V @ @t AeRfAY Aaedt ai= ot ot oft denfdq, aRafda o aarea w7 o1 g1 sifder Rfaa 81

V S &Y 7o HiSLET derrse SHafd & guft R ik Ruve geranr & et

 HeRfAU gt 999 g2 A ur Aeonic fas=a = &t fear smem|

V PV & fierelt mum arR Y @dier ik g:@siE (Repurchase) g1 & & srafi

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




9TH-CROWN &
ROYALTY BONUS

ShTS ATE! -1 G — Ul oh et PV TH3MaR &1 2%

hu=t & el PV 3R T 2% T shs= gt =14 gt H Shist
ST 8

g e ag Crown Leaders & dia Ih! IR IAT, W Atherdr iR
As=fAY hTE= & YR UR dier SI1dT g1

% RT3 ATl 19 g1 hl urIdT, fasdieger ol ag o= a= & fag:
/ Crown Leader ¥<eH g AT gRITI
V ST 3R grS-uRwifef ofied &Y Aead dar w3k I migE A

=il
v &R g %W | %A 5,00,000 PV / 5,00,000 PV A fasa ategs g=r

AT SR
V AHTd TU 9 A A FH 3 SHS IS i HeR h3AT1 ghmi

$hTSH A S99 oh HIae

Ul & 21T Tefle dfied d Ry ugam

&9 3R o WHIAT § FI g3 QR ik dielt srafd i mfdar amai
YrIeRfAa Hifaaw Rardy, wetas RafAsr siik et dfea|

< oy wa ad - shreA At ai99

V/ “GFAH ThISH STRGRR ¥oh UTW ahedT Jifard g1

V/ RIS AqeE! a9 dised (CRBP) = 39 g+ sifSta fahg mg CRBP &t @iz

V AT 3rafd = 1 a4 doR g A it sifas arfia aa i et fasht & STUR W= shrs=1 Aa) ai= bt
TMOTET kY STt

Vv Q3M13e Safd = g H A Y 10 aRE 1 ITH uget A9 ol Tt fhaT Sem)

V U 1 HfARR = -t fheft oft e hTeA Al S Y |, FEE a1 @ e T Sif AR RIS
Gl gl

V/ IS A A Y TOET add= Yirar srafd 7 gg a+ft wiemont ik Rires @) gere 6 sah

V g 999 & 9E11 g Aeonic fas@T Sii=R < e stremm

V/ PV &t o1 uget @RiE iR g @dig g1 o forg <ht sreeft

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




10TH-LIFETIME 3
ROYALTY BONUS A

ATEHCTSH AT - G — Uil oh et PV TH3MaR &1 2%

U=t & el PV e31aR & 2% fg=a1 3 Elite Crown Ambassadors
< i dfer ST g, gl Uah Aotgd ok Tt Aeadh darR frar 81

gg d919 gt g Lifetime Royalty Members s dft=1 31cht iRt idd
3R A=Ay ahreE & smuR wR faafka forar smar g1

% FATSHersH Adcd! I hd grg?

ATSHeTSH AT dad g a o forg fedisger ot:

V/ =gAdH ¥ Crown Ambassador UTG &Rt gitfti

V/ & HgIF A ¥ &A 1,000,000 PV / 1,000,000 PV AT aTe’qd ORT

AT gRITI
V AR &9 MY 3R Ai==fAu Sgaude 9919 @41 ghmi

ATSheTsH Jded! 99 el 9rg?

sAfafae warg - fa=m fasedt kit &

ATShersH Uf8a 39y 3R 31T« d fhuere a1 sraar!

elae RefAF iR gorraafaa dasrst Rarda!

ATStheTsH Iacd! I e 3R 3ru-it Ytherdar <l faRTaa (Legacy)
¢! &

ATSWHeTSH Al 99 - AW ek erd

/ THIS QRITER hl YAdH Ik WTeT 3

/ FISheTsH ATl I UTded (LTRBP) = 39 A1g # 31fSfa LTRBPI

TSI 3afd = ATSwheTsH Tl Y &R I & Uget ¥ e R o as <l fashY ur smerRa glar @1
V Bar3e 3afd = g heisr #gA & 103 R da a9 &1 pTar= fovar srar 81

AU &1 MfAFRR = Syl foredt oft g Asthersn Jad) F9a F Gmteu, yReds a1 guTfe & &1
3ifYFR Tt g1

V freht oft Tazor oiik Rise &t adam™ spra™ srafd @ gerar dswersw Aawl ai=4 Y o i St 81
V/ FATEHETEH A A1 T WFTAT 3R T R HglA ah g Qi aaaanrdt & favar simar g1

V didft = ugeft arR f @Rt ok g AT & forg dict Y et &y sraeft

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




o ¥

5
11TH-EDUCATION FUND Aﬂ;s

Tche the (ReT-wiia sieae dise sfiaF)
Aeonic Marketing Pvt. Ltd. 3799 &et PV &fsiiar &1 5% fawt foier-wdia spieae dige afiem
& ferg errefed st
g ths ST TR WR TR« nfafafdat sl 9uid eea iR hies sfi==fAu &t 92wk a1 & fog
qHfda g1
QSIhal e T 82T
Tg AfA et fSrer-wadia spieae uige ot & set ok 3@ dhaw R=faif@a srat 7 suain e
ghm:
V 5 Qe maifSid A A
v &u difem smaifsa v A
Vv &9 quié 3k aeude & fog
die:
g Golche %he fohedt oft uedae @< & Sughr =l favar s dendr
g hdel UheF 3R ATRAA Sl & fag g, st fase aeude 9 52 &f|
39 whiH & siafa |oft afterE, S99 ik 8Ty ur @] 2o/ @it aiik 378 HiSgaT AT SR
Arawt & srgaR fafRa favar srgemi
1 ofiR A - fren fAfa
V e A gz wd= gaitfae e miferes &t oM Siik spma &l st 81
V FAifSi erafd: ferm AfY &l udes g & 1 @ sz @R &= e fove 71w farera u= emrenfa wor=m fema
STTdT 81
V t3r3e 3rafd): ag fAfd gr s adiA & 104 2= der a1 399 uge fAafa &y st
V fren fAf& fi o adw gayout srafd @ w3t wiawor oiik Ruvgd ot ge & arg & st
V/ HU ATUR SMaaeharsil & JFER T99-T99 R fAerm Afd 6 2raf & aeama w3 @ sifdar QRS
@t gl

TRAINING PROGRAMS & EVENTS

Q f[Lve 2 YouTube

200Mm
>
BOP NLZ WINNERS WORKSHOP
ASTE LAS NEWDISTRIBUTOR ORIERTATION STRATEGY ~ SYSTEM ~ INSPIRATION
24, RTP LDP
LEADERS
MEET | RESIDENTIAL TRAINING PROGRAM

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




}';t
12TH-FRANCHISE BONUS i

AEONIG DLGP

DISTRIGT LEVEL
CERTIFIED PARTNER

2,50,000/-

10% OF PV

AEONIC DLCP %2,50,000/- & vitgere & a1y 3itu= ghft (10% PV W= @y ghm)
(32 TG T Wich HeA AT 3iAart 8)

AEONIC MARKETING PRIVATE LIMITED @& Qah SHTfOI 3iR sifdeha tieae sfeede
O TR R gk - ud fSiet & dhae g DLCP gt

Tg & & 9t srRae do & fag fefesgem ok ¢ ga & wu A ok ot 8




5
12TH-FRANCHISE BONUS i

1,00,000/-

05% OF PV

AEONIC MINI SHOPPE %1,00,000/- & wsae & 91 @lefl St (05% PV WR
R ghm)
(%70,000/- <1 ek He heT SIfAard 8)

Udeh AEONIC MINI SHOPPE shad 7 KM < SRR H Wil SIT Yehell @

8 AT 219 chaet 7 KM & a1gR 8t @lieft 511 9ahedl 8

g g ety faurfderR ik gv oIy 3ii+R & fiv sifderaw samaR sraaR
gfffa o=t 8

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




12TH-FRANCHISE REFERRAL &
BONUS

AEONIGC DLGP

SR TSS! UTSTeh SITASITY @l s aht A1y
ST9 31TY 31U SRR 358! & dgd SITAHIUl @idid g, df 3imueht Ay soadara Ry
9919 & =9 # ¥5,000/- ured gt

AEONIC MINI SHOPPE

SR STSS! UriSTeh UaiifAes fa=t g @i a1 1y
STd 39 (U1 SRR T3] & dgd usiifAes - 2y @ierd €, at siuen! fasiy
a9 R 1999 & U H ¥2,000/- ured gt

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




AEONIC BUSINESS . @ :

COMPLIANCEIIII

DO'S
&= :)Irlgf: sséﬁ'ﬂ':'-l%s !\r%i%aﬁ/qqﬂaﬁz & 7 et & ffar wgt sl A1+ i g€ KYC Siagie
m@smaﬁaﬁ%m&wmmcwﬁzqﬁaﬁﬁ?a}mmﬁaﬁ = (0) /I

forar smea S19 dek foh gt 3R KYC ST 9
wwwﬁﬁaﬁm@ﬁaﬁqﬁiﬁ%ﬁ ﬁﬁaﬁqﬁghn

2. Bank Account Details
AR i WA 9y 9@l dah sreRSe fade &of il
T STFERI 87 UR FHHIM iR J g8 et <hl fSerY Direct Seller &t gift

3. Sponsor & Placement Verification
IR & g9 Sgonsor Name 3R Placement ¢a19 & 9k il
%ﬁmﬁ oft # Name Change, Sponsor Change at Placement Change &R
|

4. Ethical Conduct
q1e, YTHE STHGIRL, Hofl isde detd IT MREIS 3hH aetd o e
Prospects ar Downllnes < 9T T EHUGRT & URTY g

maﬁla;ﬁzﬁdaléaﬁml

5. Business Practices
Power Leg Support, Free Products Product Samples, Promotional Offers, Travel
Expenses a1 Hifaest

g}g ﬁ'ﬁqﬂggﬁ‘!ﬁa% Dlrect Sellers ehl T go1T 8, ST 38 T &

6. Team Support
&% Direct Seller &l 31t &1 ehl U< A T ATET hAT ATRT:
/ One-to-One Presentations
/ Three-Way Conference Calls
/ Proper Follow-ups (%= / 2fFw / #iférg & areas 1)

4 7. Use of Company Brandin
<h A9 g1 @I € 319+ W & Leaflets, Catalogues, Banners PPTs Letterheads, T-
Shirts, Badges a1 fohef} ft Branding Material @1 3uaiv Ufasitad
ad Literature 3R Branding Material S&HTeT &R Sit hut a'RT TfdepiRes U @

"eT a7 31ya fham mar g

8. Product Sales Guidelines i .
Aeonic Products b fasht A= srrgl R 9=t | ufa«faa &: Shops, Markets, Mini-
Markets, Supermarkets, Shopping Complexes, Departmental Stores a1 Clubs
(Private/Public) Online Platforms (Flipkart, Amazon, Snapdeal, eBay, foheft oft E-
commerce Marketpla%ducts e Direct Selling Channel & ATeos @ @ 3= s
Yehd g, ST foh ehul A gl



AEONIC BUSINESS | &
COMPLIANCE.... ¢
DON'TS

© fasra= ur ufasy (Prohibition on Advertisements)
ST T Rl Shu=I o ATH T WiSae ATH ol IUANT hich r@ER, AT+ gt fohedt 3
"eh12E | fasmast 37 i srgafa g 81

$ T Qd 3iTsR fifer (Payment & Order Policy)
ot & den @ & ofte des St T B
Tt dieae TR dad sifara- ar sHfdgd faut / a-h-tharssht & Areaw | & w1

Ueh Ustleheur AT (One Registration Rule)
ohig o} ST3ae QR Ul & Repis A Ueh & 31fSeh UsTieheur, Teh | 31fdeh A7 a1 veh &
31fdep G FeR AgT TG GehdT|

& fifSat ga shde Hifa (Video & Content Policy)
fa=IT Aeonic Marketing Pvt. Ltd. & faf@a srqwfa & faedht oft vieae ¢ ar fass
= if2at &l YouTube, Giere Hifzar ar fordt o=a dadrse R sia«is 9 |

et egeama Aifa (Fair Business Practice)
UTghi, Tg-STEae daTd T Uidaed € 41 A Ulsde 9 &A1 9% afsid gl
Ot aRETUE UTg SR WR hut ST ST hRaTS i fARR RS @t g1

ursf& fifer (Pricing Policy)
Aeonic Utsacd ol woft oft fefsger ursa (DP) @ & ik O R & AfRmw Réa
ﬁ(MRP)ﬂmmqﬁammmlmzﬁr@%ﬁdﬁﬁmmaiamm
SITQT

© o= shufat s1 y=R T8I (No Cross-Company Promotion)

313 Helk Aeonic Marketing Pvt. Ltd. # fSi%es v8d g fonsdt o= sravee-dfeT
Ry 7 A ST g GehdT 31iR 7 gl IYhT IR h HehdT gl

af; @i s1sae QR fohdt o= st @ STeAT argan g, af 39 ugst Aeonic & situ=Res
&Y | ST &A1 gl

© srrg-arg= nfafafdar a8t (No Cross-Line Activities)

ST AR I Aeonic & HfiaR a1 T1g= fordt oft uahR <kl shra-arsa W=, g=iE=
a1 eggarfae nfafafdat & enfae g h srgafa =gt 81




CROSS SPONSORING &
AEONIC
O PI9-WI-afAT R Ah (Cross-Sponsoring Prohibited)

Aeafafaa R@faat serg-ar=afar ah 3iIR 31 UR hal hIdTs hl
mmw (GROUP) ¥ ugst & ﬁma: (DISTRIBUTOR) &t mgz-;ﬁ
Gﬁ?-F-lTI
gfe gfd ugst @ DISTRIBUTOR g dt Ut ahl 31?1 & DISTRIBUTOR I4THT, IT Ul
DISTRIBUTOR & dt ufd et a1eii1 @ DISTRIBUTOR <=THTI

Uget & DISTRIBUTOR gl g¥ forr s&iiwr faq fereft g’ SPONSOR < dgd 7ar
Ao FHAT

am=ﬁ DISTRIBUTOR ID foreft ek =afh ol AT = ST
araiciﬁ amﬁtr&awa;SPONSORahm%aﬁ?LlNEﬁ
?I%R%am &1/ g

I gfRoTs:
oft goft aRfAfaat J 7ar DISTRIBUTORSHIP ID gRe §\Te (TERMINATE) &= &

ST
shu foredt oft =a F srrg-wat=afRa & srgafa agt <t

gfe shid-TAT-H AT hT ATHAT AT & SITdT & o HT hRdTs <hl
SITQ |
SRrg-Tat-afi fiert W wrars

afe shie-Tai=aiiT 6 A= & e urs STl 8
=41 DISTRIBUTORSHIP e hfaie &z faar smgmm|
I Jefd 311 arer gxT NETWORK gt LINE OF SPONSORSHIP # f2rge e fear

SITQT|

g Shg-Wi-afiT 6 AR 915 U Sidt &
U+ dg et foh eis-91 DISTRIBUTORSHIP %€ fhar streem
¥g fohw 1 DISTRIBUTORSHIP T NETWORK, 39<h amﬁ HIGHER DISTRIBUTOR
&l TR h T SITeTm|

gf STi= o <R19 ag uran a1 g fok &t DISTRIBUTORSHIP feaT gafa
(UNETHICAL ¥l & qz%maﬁmé%

a8 DISTRIBUTORSHIP IR hfee e & saeth

:ma: St 31T areT g1 NETWORK LINE OF SPONSORSHIP # ftue &= fear

gm?r' AT UNETHICAL SPONSORS UR chU=fl % hIdTs hefl|
3ifaw sifdpr

&ul ol gg SifderrR ¢ foh ag fanedt oft RS A R skars AR
zﬁtl:ﬁaﬂﬁtrhaiﬁnaﬁ?mmzﬁm (FINAL & BINDING) HTHT SITQTI




DISTRIBUTORSHIP .
gxﬁﬂh!? EP
Ref=geffu & s=hwr (RESIGNATION OF DISTRIBUTORSHIP)

RESIGNATION POLICY (sarra= Hifa)
o 1g 9t DISTRIBUTOR af? 3rg=t DISTRIBUTORSHIP @ s%fitht 471 agar @ &t @g &hu=it <kt
fof@da ®u 9 3rrded &R Yerdr 2|
o Ul kY 3R & RESIGNATION iehR &heA 311k 39T ACKNOWLEDGEMENT s <h
e & ArTas Tl AT ST
e U IR RESIGNATION TfierR gl 514 < «1e DISTRIBUTOR:
o 180 foAT ek gA: iR =1l gt Taharl
o 180 &= i srafd gt g & a1 ag fhedt +ft SPONSOR & dgd ¢ R & IS =
YehdT gl
o RESIGNATION 23 & a1€ DISTRIBUTOR <ht 39ch Uget € & NETWORK R <hls
3R (CLAIM) &t T@7mi
SUCCESSION POLICY (Sw=if9er Hifa)
o gfg foreft DISTRIBUTOR 1 e &t SiTe @, &t S&eht grT BUSINESS 3€ch NOMINEE <Rt
iR o e s
« gfe NOMINEE Aratfen @, it BUSINESS 39 NOMINEE & GUARDIAN (31f934Tereh) aht Siar
ST
o IWRIFARR ufehar & fAQ smrayes gxdrdst (DEATH CERTIFICATE, NOMINEE PROOF
fe) ot et uega @t SifSard ghmi

- ié
Rules %
Privacy

s RisK
‘Respect -
,

B Standards

)




@ AEONIC MARKETING PVT. LTD. )
NEW BUS STAND BARWALA KAKKAR
MARKET HISAR HARYANA-125121

© Gustomer Care No: 9817700199
info@myaeonic.com
www.myaeonic.com o @aeonicofficial

[} @aeonicmarketing [ @aeonicmarketing

e —




