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OUR DREAMS

Reference By -
Rich Dad Poor Dad —By Mr. Robert T Kiyosaki

BUSINESS

5% POPULATION
95% MONEY OF WORLD

*Team Work

-Unlimited Working Hours
+Unlimited Income
-Passive Income

INVESTOR




M,"‘?
OUR WAYS OF EARNING e

‘&B A MAN WORKS ALMOST 40
95% POPULATION YEARS IN HIS WHOLE LIFE
2496x40 = 99840 Approx.-1 LAKH HOUR'S
8 HOUR’S DAILY IN HIS WHOLE LIFE
6 DAYS EVERY WEEK IF A MAN EARNS 50000/ MONTH THEN
52 WEEKS EVERY YEAR INCOME OF EACH HOUR IS RS. 240/-SO THE
2496 HOUR'S EVERY YEAR INCOME OF WHOLE LIFE IS RS. 2.4 CRORE
BUSINESS IF A EMPLOYEE EARNS RS. 300
" ° FOR HIS COMPANY EVERY HOUR'S
. ©% POPULATION THEN 80000x300 = 2.4 CRORE IN A DAY
SUPPOSE 10000
HOUR:S DAILY = 80000 MAKE A BIG NETWORK & INCREASE YOUR
HOUR’S WORKING HOURS

HOW TO BUILD A BIG NETWORK

WITH ANY SERVICE & PRODUCTS

e Software e Transportation

e Application e Financing

e Hotel e I[nsurance

e Restaurant ¢ Communications

Resort & Fun Park Real Estate Consultancy

CAN YOU ARRANGE IT ALL ?

EXPERIENCE RISK TAKING ABILITY




IF NOT, THEN WE HAVE THREE WAYS TO EARN

JOB TRADITIONAL BUSINESS

High Investment -Capital
Overheads -Debt & Liability

Risk Factors -Fire Theft & Losses
Scope -Competition & Low Margins
Uncertainty -Lockdown, Govt.
Policy

Freedom Of Time -No
Money Freedom -No
Position -Eat & Earn
Status -Follow The Boss
Generation Future -No

DIRECT SELLING BUSINESS

Investment -Minimum Purchase

F\ Time Freedom -Yes
Money Freedom -Yes
Position -Learn More -Earn More

Generation Future -Yes, 100% Secure
Scope -Luxurious Lifestyle & Fulfill
Dreams

WHAT IS DIRECT SELLING?

"The Movement Of A Product Or Service From The Manufacturer To The End
Consumer Through A Network Of Consumers Is A Direct Selling Business”

%5

Ethical business
practices, No
pyramid schemes,
Full transparency &
consumer
protection

~ Manufacturing / Is Increased By :
Brand / Company The Middleman . I

1 1

Advertisement ; :

| i Consumer :
JIRECT | Selling) Rules 2021, |
SELLING C&F Agent . Issued by the .
el Suber Stockiest || | Government of :
DUJINEYY P : India on 28 [
Retailer i December 2021. E
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A LEADING DIRECT
SELLING COMPANY
IN INDIA

AEONIC MARKETING
PRIVATE LIMITED



GOMP Y PROFXILL

GING DIRECTOR s ¥
KIT JANGRA 7

/4

™

R. AMIT JANGRA

I ' NEW BUS STAND BARWALA, KAKKAR MARKET, GALI
NUMBER-2, 125121 BARWALA HISAR HARYANA

« ABOUT AEONIC MARKETING PVT. LTD.

AEONIC MARKETING PRIVATE LIMITED IS A TRUSTED NAME IN HEALTHCARE
AND WELLNESS. WE ARE COMMITTED TO EMPOWERING DYNAMIC
ENTREPRENEURS BY OFFERING PREMIUM-QUALITY WELLNESS PRODUCTS
THAT PROMOTE A HEALTHIER, HAPPIER LIFESTYLE. THROUGH OUR ETHICAL
BUSINESS PRACTICES AND INNOVATIVE APPROACH, WE CREATE
OPPORTUNITIES FOR GROWTH, SUCCESS, AND LONG-TERM IMPACT.

« OUR VISION

OUR VISION IS TO INSPIRE A BALANCED APPROACH TO HEALTH AND
WELLNESS WORLDWIDE THROUGH EXCEPTIONAL EDUCATIONAL PROGRAMS
SHOWCASING THE BENEFITS OF AEONIC PRODUCTS. WE AIM TO EMPOWER
EVERY INDIVIDUAL WITH KNOWLEDGE, CONFIDENCE, AND ECONOMIC
INDEPENDENCE. BY FOSTERING HONESTY, TRANSPARENCY, AND
INNOVATION, WE CREATE OPPORTUNITIES FOR SUSTAINABLE SUCCESS. AT
AEONIC, WE DON’T JUST SELL PRODUCTS — WE TRANSFORM LIVES."

OUR GOAL IS TO BECOME AN ETHICAL DIRECT SELLING COMPANY BUILT ON
THE PRINCIPLES OF HONESTY, TRANSPARENCY, AND COOPERATION. WE AIM
NOT ONLY TO ESTABLISH A STRONG PRESENCE ON A GLOBAL SCALE BUT
ALSO TO SET NEW STANDARDS AND BENCHMARKS IN THE DIRECT SELLING
INDUSTRY. OUR COMMITMENT IS TO BUILD RELATIONSHIPS WITH OUR
DISTRIBUTORS, CUSTOMERS, AND PARTNERS BASED ON TRUST AND RESPECT.



AEONIC LEGAL DOCUMENTS ...

WHY AEONIC

ETHICS ARE OUR FIRST PRIORITY

WE PRIORITIZE OUR GROUND-LEVEL DISTRIBUTORS

NO FALSE PROMISES - ONLY FACTS AND CLARITY
HIGH-QUALITY PRODUCTS AT GENUINE PRICES

ROBUST EDUCATION & TRAINING SYSTEM

NO REGISTRATION FEE - JOIN FREELY

NO PACKAGE CONDITIONS - TRUE FREEDOM TO CHOOSE
BALANCED AND STABLE DISTRIBUTION STRUCTURE
EQUAL RULES FOR EVERY DISTRIBUTOR - NO EXCEPTIONS
FOCUSED ON LONG-TERM CAREER, NOT SHORT-TERM TRICKS
NO LUXURY SHOW - ONLY REAL SUCCESS STORIES

¥ &3 &3 F 3 F F 3 F 3 3



SIMPLE STEP TO EARN
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MAY IMPROVE K

)
STRENGTH,  (Fp—
STAMINA & POWER

1]

HELP TO
RESTORE VITALITY
aeonic l
(a2
Ny
MAY IMPROVE
LIBIDO &
PERFORMANCE
/£ HELP TO INCREASE
e o " TESTOSTERONE LEVEL
USEFUL IN SEXUAL HELP TO PREVENT
DYSFUNCTION ERECTILE DYSFUNCTION
INGREDIENTS :

ALOEVERA RAS | ASHWAGANDHA | GOKHRU | SATAWARI | JAIPHAL | AKARKARA
VIDARI KAND | KOUNCH BEE] | SAFED MUSLI | SHANKH PUSHPI | SHUDH SHILAZJEET | MUKTA PISHTI |
GINGER | LAWANG | LOH BHASAM | JAVITRI | GOUND PATER

DIRECTIONS :
SHAKE WELL BEFORE USE. 25-30 ML.
TWICE A DAY FOR ADULTS OR AS DIRECTED BY THE PHYSICIAN.

MAXIMUM RETAIL DISTRIBUTOR

PRICE-3000/- PRICE-2200/-
POINT

VOLUME-1000




AHeonic Women Care

Benefits :

[t Cleanses The Blood By
Removing Impurities Of
The Blood

[t Is Very Beneficial In @’ u
Eliminating The Problem QNS
Of Hormonal Disorder. AEONIC

[t Boosts Physical And WOMEN CARE
Mental Energy & Power.

o [t Increases Immunity.

INGREDIENTS :

Ashoka |Shatavari | Dashmool | Musta | Tejpat | Pippali | Guduchi | Vidanga
Deodar | Tulsi | Punarnava | Khair | Clove | Jamun | Baheda | Haldi | Kabab Chini
Jalap | Bach | Shivlingi | Harar | Lodhra |Amla | Ashwagandha | Kamala | Bahera

Daru Harida | Jatamansi | Mango | Bad Chhal | Bael | Ginger | Bhringraj | Zeera

DOSAGE :
Shake well before use. 20-25 ml. twice daily for adults or as
directed by the physician.

MAXIMUM RETAIL DISTRIBUTOR
PRICE-2500/- POINT PRICE-1499/-

VOLUME-700
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BENEFITS INGREDIENTS:

= [T CLEANSES THE BLOOD BY REMOVING IMPURITIES OF THE BLOOD ASHOKA | SHATAVARI | DASHMOOL | MUSTA | TEJPAT | PIPPALI |
= [T 1S VERY BENEFICIAL IN ELIMINATING GUDUCHI | VIDANGA | DEODAR |TULSI | PUNARNAVA | KHAIR |
THE PROBLEM OF HORMONAL DISORDER. CLOVE | JAMUN | BAHEDA | HALDI | KABAB CHINI JALAP | BACH |
= [TBOOSTS PHYSICAL AND MENTAL ENERGY & POWER. SHIVLINGI | HARAR | LODHRA | AMLA | ASHWAGANDHA |
= [T INCREASES IMMUNITY. KAMALA | BAHERA DARU HARIDA | JATAMANSI | MANGO |
» [T ALSO HELPS A LOT IN MENSTRUAL PAIN. BAD CHHAL | BAEL | GINGER | BHRINGRAI | ZEERA

= HELPFUL IN WOMEN SEXUAL HEALTH.

il

T —

DOSAGE: |

20-25 ML. g
TWICE DAILY -l{irw .
FOR ADULTS ARQNIC

AEONIC
’ WOMEN CARE
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MAXIMUM RETAIL DISTRIBUTOR
PRICE-2000/- PRICE-1399/-

POINT VOLUME-650
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MAXIMUM RETAIL DISTRIBUTOR
PRICE-4000/- PRICE-2150/-

POINT VOLUME-1000



AEONIC

AEONIC S-20
ANTIOXIDANT

" ng
AEONIC S-20
Antioxidant
L hy
MAXIMUM RETAIL DISTRIBUTOR
PRICE-2000/- PRICE-1350/-

POINT VOLUME-600



VITAL PLUS
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Aeonic ‘Vital
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+ JFOR VIGOUR YITALITY & STAMINA +

MAXIMUM RETAIL DISTRIBUTOR
PRICE-3500/- PRICE-1649/-

POINT VOLUME-600
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ne
MAXIMUM RETAIL DISTRIBUTOR
PRICE-2000/- PRICE-1299/-

POINT VOLUME-600
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BETTER YOUR LIFE

1 1]7)
AEONIC
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WITH AEONIC

MAKE YOUR CHOICEL!

AN AEONIC BUSINESS OWNER ( ABO ) IS AN
ENTREPRENEUR WHO IS ENGAGED IN THE SALE OF
AEONIC PRODUCTS TO CUSTOMERS BY SELF OR
THROUGH A TEAM OF SIMILAR ENTREPRENEURS,
WHO HAVE BEEN INTRODUCED TO THE AEONIC
BUSINESS OPPORTUNITY.

PREFERRED CUSTOMER

A PREFERRED CUSTOMER IS AN END-USER OF
AEONIC PRODUCTS WHO IS REGISTERED WITH
AEONIC THROUGH FROM AEONIC BUSINESS OWNER
AND CAN PURCHASE PRODUCTS FROM AEONIC,
SERVICED THROUGH THEIR ABO




WAYS TO GENERATE INCOME
THROUGH AEONIC BUSINESS

— SELF PURCHASE
1000 PV

« PERSONAL PURCHASE OF 1000 PV WILL ACTIVATE YOURID
AND MAKE YOU ELIGIBLE FOR A 10% PV MATCHING BONUS.

r—— SELE PURCHASE
2000 PV

e A PERSONAL PURCHASE OF A TOTAL OF 2,000 PV QUALIFIES IT
FOR A 10% PV MATCHING BONUS AND SUPER ACTIVE BONUS
(UP TO TWO LEVELS).

—— SELF PURCHASE
4000 PV

e A PERSONAL PURCHASE OF A TOTAL OF 4,000 PV QUALIFIES IT
FOR A 14% PV MATCHING BONUS AND SUPER ACTIVE BONUS
(UP TO TWO LEVELS).

— SELF PURCHASE
8000 PV

« A PERSONAL PURCHASE OF 8,000 PV QUALIFIES IT FOR A 16%
PV MATCHING BONUS AND SUPER ACTIVE BONUS (UP TO TWO
LEVELS). AND THE SELF-REPURCHASE BONUS.

- NOTE: ALL PERSONAL VOLUME (PV) ACCUMULATES FOR THE MATCHING BONUS.

e THE COMPANY RESERVES THE RIGHT TO CHANGE /| AMEND THE INCOME PLAN FROM TIME TO TIME.




TYPES OF INCOME .

RETAIL PROFIT
AND
CONSISTENCY

MATCHING BONUS

TEAM BUILDING
BONUS

DIAMOND
ROYALTY BONUS

° ¥

SUPER ACTIVE
a BONUS

SELE
REPURCHASEL
h BONUS

RANK &
REWARD

MENTORSHIP
ROYALTY BONUS




TYPES OF INCOME .«

CROWN ROYALTY LIFETIMEL
BONUS a ﬁOYAI.TY BONUS

EFDUCATION 4 [FRANCHISE BONUS
FUND 4 ANDFRANCHISE

CUHEVERIGUISIRIBULON




1ST-RETAIL PROEIT

T

Aeopic ‘Vital
(FLUS) Avleh e

FOR VIBODR YITALITY & STANINA

1ST-CONSISTENCY OITIER

- swors oSS
’ ‘ PURCHAS

SPECIAL BEFORE
R
\OFFE /

GET

CONSISTENCY OFFER TERMS & CONDITIONS APPLICABLE FOR CONSISTENCY OFFER

TO BE ELIGIBLE FOR THE CONSISTENCY OFFER UNDER SELF ID, A MINIMUM OF 8,000 PV IS
REQUIRED

ONLY PURCHASE INVOICES WITH PERSONAL PV WILL BE CONSIDERED.

INVOICES MUST BE DATED ON OR BEFORE THE 15™ OF EVERY MONTH.

PRODUCT RESTRICTIONS & FREE PRODUCT POLICY

FREE PRODUCTS UNDER THIS OFFER WILL BE ISSUED SOLELY AT THE DISCRETION OF THE
COMPANY MANAGEMENT.

NO PV (POINT VOLUME) WILL BE CREDITED FOR FREE PRODUCTS.

THE REGULAR SELF-PURCHASE REQUIRED TO QUALIFY FOR THE RANK REWARD BONUS WILL
NOT BE COUNTED TOWARDS THIS OFFER.

ONLY THE HIGHEST ACHIEVEMENT DURING THE QUALIFICATION PERIOD WILL BE REWARDED.




2ND-SUPER ACTIVE BONUS AEONIE
r 4

10% OF POINT
VOLUME ( DIRECT

10% OF POINT
VOLUME

% SUPER ACTIVE BONUS

SUPER ACTIVE BONUS IS A REWARD SYSTEM THAT OFFERS YOU AN
OPPORTUNITY TO EARN BASED ON THE PERSONAL SPONSORSHIP OF
MEMBERS AND THE PV GENERATED BY THEIR DOWNLINE.

HOW DOES IT WORK?

FIRST-LEVEL SUPER ACTIVE BONUS
YOU EARN 10% BONUS ON ORDERS UP TO 4,000 PV FROM YOUR DIRECT
DOWNLINE. AFTER 4,000 PV, THE BONUS REDUCES TO 5%.

SECOND-LEVEL SUPER ACTIVE BONUS
YOU EARN 10% BONUS ON ORDERS UP TO 4,000 PV FROM YOUR SECOND-
LEVEL DOWNLINE. AFTER 4,000 PV, THE BONUS REDUCES TO 5%.

TOTAL SUPER ACTIVE BONUS

+/ FIRST-LEVEL BONUS (UP TO 4,000 PV): 7400

/ SECOND-LEVEL BONUS (UP TO 4,000 PV): 7400

v/ TOTAL EARNINGS (UP TO 4,000 PV): 800

# NOTE: AFTER 4,000 PV, BOTH LEVELS WILL RECEIVE A 5% BONUS.

FOR THE SUPER ACTIVE BONUS, 4,000 PV WILL BE COUNTED FROM THE FIRST PURCHASE. AFTER
REACHING 4,000 PV, THE BONUS WILL BE REDUCED TO 5%.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




2ND-SUPER ACTIVE BONUS AEONIC

10% OF POINT
VOLUME ( DIRECT

EXAMPLE :- 1 m

YOUR TOTAL INCOME 400/-

EXAMPLE CALCULATION

FIRST-LEVEL BONUS
YOUR DIRECT DOWNLINE PLACES AN ORDER OF 4,000 PV.

BONUS = 10% x 4,000 PV = 7400.

AFTER 4,000 PV, ADDITIONAL PV WILL EARN A 5% BONUS.

FOR THE SUPER ACTIVE BONUS, 4,000 PV WILL BE COUNTED FROM THE FIRST PURCHASE. AFTER
REACHING 4,000 PV, THE BONUS WILL BE REDUCED TO 5%.
THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




2ND-SUPER ACTIVE BONUS AEONIC
)4
10% OF POINT
VOLUME

EXAMPLE :- 1 m
10% [LLLRA'A 1ST LEVEL INCOME 400/-

f

10% 2ND LEVEL INCOME 400/-

YOUR TOTAL INCOME :- 800/-
EXAMPLE CALCULATION
SECOND-LEVEL BONUS
YOUR SECOND-LEVEL DOWNLINE PLACES AN ORDER OF 4,000
PV.
BONUS = 10% x 4,000 PV = 3400.
AFTER 4,000 PV, ADDITIONAL PV WILL EARN A 5% BONUS.

FOR THE SUPER ACTIVE BONUS, 4,000 PV WILL BE COUNTED FROM THE FIRST PURCHASE. AFTER
REACHING 4,000 PV, THE BONUS WILL BE REDUCED TO 5%.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




3RD-MATCHING BONUS

EXAMPLE :- 1 m

TEAM A TEAM B

HOW IT WORKS
SALES FROM BOTH TEAMS ARE ACCUMULATED.
THE LOWER-VOLUME SIDE (PROFIT TEAM) IS MATCHED WITH THE HIGHER-
VOLUME SIDE (POWER TEAM). ON THE MATCHED PV, DISTRIBUTORS EARN
10% TO 16% MATCHING BONUS.

CAPPING
THE MAXIMUM CAPPING IS 18,75,000 GPVS PER WEEK.
THIS TRANSLATES TO A WEEKLY PAYOUT CAP OF 3,00,000.

CARRY-FORWARD BENEFITS
UNUSED PVS ARE CARRIED FORWARD BY COMPANY POLICY. CARRY-
FORWARD BENEFITS ARE AVAILABLE UP TO SPECIFIC SLABS, BASED ON
DISTRIBUTOR RANK. DISTRIBUTORS WHO MAINTAIN THE MINIMUM
REQUIRED PERSONAL PURCHASE ARE ELIGIBLE TO RECEIVE A MATCHING
BONUS, EVEN IF NO ADDITIONAL SPONSORSHIP IS DONE.
INCOME DEPENDS ONLY ON PRODUCT SALES, NOT ON RECRUITMENT.

“7 BUSINESS CYCLE
CLOSING PERIODS: EVERY WEDNESDAY.
PAYOUTS: PROCESSED ON FRIDAY FOLLOWING EACH CLOSING.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




3RD-MATCHING BONUS AEONIC

EXAMPLE :- m

TEAM A TEAMB

10000
PV

10000
PV

THE BONUS IS CALCULATED AS A PERCENTAGE OF THE
MATCHED PVs BETWEEN THE POWER TEAM (HIGHER
VOLUME) AND THE PROFIT TEAM (LOWER VOLUME).

MATCHING BONUS PERCENTAGE & CALCULATION

10% MATCHING BONUS
MATCHED PVs: 10,000 PV / 10,000 PV
BONUS: ¥1,000/-

14% MATCHING BONUS
MATCHED PVs: 10,000 PV / 10,000 PV
BONUS: ¥1,400/-

16% MATCHING BONUS
MATCHED PVs: 10,000 PV / 10,000 PV
BONUS: $1,600/-

MAXIMUM CAPPING
THE MAXIMUM LIMIT IS 3,00,000 PER WEEK.




Y
BOOSTER BONUS AEONIE

EXAMPLE :- m

TEAM A TEAM B

10000
PV

PV

% BOOSTER BONUS INCOME

ELIGIBILITY CRITERIA
DISTRIBUTOR MUST ACHIEVE A MINIMUM OF 10,000 PV ON THE LEFT

LEG AND 10,000 PV ON THE RIGHT LEG. PV MUST BE MATCHED WITHIN
THE WEEKLY CLOSING CYCLE (THURSDAY TO WEDNESDAY).

s BONUS PAYOUT

ONCE QUALIFIED, THE DISTRIBUTOR EARNS 5% OF THE MATCHING
GROUP PV TURNOVER AS BOOSTER BONUS INCOME.

#® EXAMPLE CALCULATION

LEFT LEG = 10,000 PV

RIGHT LEG = 10,000 PV

MATCHING PV = 10,000 PV (LOWER LEG VOLUME)
BOOSTER BONUS = 5% OF 10,000 PV = ¥500/-

! NOTE: BOOSTER BONUS IS A TEMPORARY INCOME AND CAN BE

MODIFIED OR DISCONTINUED BY THE COMPANY AT ANY TIME WITHOUT
PRIOR NOTICE.

= TERMS & CONDITIONS

- THE REQUIRED 10,000 PV ON EACH LEG (LEFT & RIGHT) MUST BE ACHIEVED
AND MATCHED WITHIN THE MATCHED PERIOD FROM THURSDAY TO
WEDNESDAY IN EACH WEEKLY CLOSING.

« CARRY-FORWARD PV FROM PREVIOUS MONTHS WILL NOT BE CONSIDERED
FOR THE BOOSTER BONUS CALCULATION.

« CLOSING PERIODS: EVERY WEDNESDAY

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




5
4TH- SELEF REPURCHASE BONUS Aﬁﬁl&’-

.. SELF-REPURCHASE BONUS
« (BENEFITS AFTER ACHIEVING 8,000 PV ON SELF ID)

@ ELIGIBILITY CRITERIA
« DISTRIBUTOR MUST ACHIEVE A MINIMUM OF 8,000
PERSONAL VOLUME (PV) ON THEIR ID.
« ONCE ACHIEVED, EVERY REPURCHASE MADE ON THE SAME
ID WILL UNLOCK ADDITIONAL BUSINESS BENEFITS.

BONUS PV ALLOCATION

e TO SUPPORT FASTER EARNINGS, 100% OF YOUR SELF-
REPURCHASE PV WILL BE AUTOMATICALLY CREDITED TO
YOUR WEAKER LEG (LOWER SIDE).

o IT HELPS YOU QUALIFY FOR MATCHING BONUS PAYOUTS
MORE QUICKLY.

® HOW IT WORKS (EXAMPLE)

e YOU REPURCHASE PRODUCTS WORTH 1,000 PV.
SYSTEM CREDITS 1,000 PV TO YOUR WEAKER LEG.
THIS PV IS MATCHED WITH YOUR POWER LEG VOLUME.
YOU ARE ELIGIBLE FOR A 16% MATCHING BONUS.
CALCULATION:

1,000 PV x 16% = 7160 MATCHING BONUS (AS PER AEONIC’S
COMPENSATION PLAN).




STH-TEAM BUILDING V2
BONUS

00000

20,000 30,000 50,000 10,000 50,000

MATCHING BONUS (TMB) - EARN 10% FROM DIRECT REFERRALS

ELIGIBILITY CRITERIA:
TO QUALIFY FOR THE TEAM BUILDING BONUS, YOU MUST ACHIEVE 8,000 PV
(PERSONAL VOLUME) ON YOUR ID THROUGH SELF-PURCHASE.

YOU WILL EARN A 10% TEAM BUILDING BONUS (TBB) ON THE MATCHING
BONUS (MB) INCOME EARNED BY EACH OF YOUR DIRECT REFERRALS. THIS
MEANS THAT WHENEVER YOUR PERSONALLY SPONSORED TEAM MEMBERS
RECEIVE THEIR MATCHING BONUS, YOU WILL RECEIVE AN ADDITIONAL 10%
OF THAT AMOUNT AS A REWARD FOR MENTORING AND SUPPORTING THEM.

EXAMPLE:

IF YOUR DIRECT REFERRAL EARNS 10,000 AS MATCHING BONUS IN A GIVEN
CYCLE, YOU WILL RECEIVE 71,000 (10% OF ¥10,000) AS YOUR MATCHING
BONUS.

THIS BONUS ENCOURAGES STRONG LEADERSHIP, ACTIVE SUPPORT, AND
CONTINUOUS TEAM DEVELOPMENT.

NO CAPPING & NO SAME LEVEL
RESTRICTION

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD L3

RISING STAR
5000 PV : 5000 PV

STAR DIRECTOR
NEW 10000 PV :10000 PV

SILVER DIRECTOR
15000 PV : 15000 PV NEW

GOLD DIRECTOR
\ NEW  30000PV : 30000PV

PLATINUM DIRECTOR
70000PV : 70000PV NEW

EMERALD DIRECTOR
, NEW 150000PV : 150000PV

THE COMPANY R RV HE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD L3

RP) = 50,000 POINT VOLUME

RUBY DIRECTOR
350000PV : 350000PV  NEW

SAPPHIRE DIRECTOR
NEW 15RP : 15RP

STAR SAPPHIRE DIRECTOR
35RP : 35RP NEW
TOPAZ DIRECTOR

. NEW 70RP : 70RP

DIAMOND DIRECTOR
150RP : 150RP NEW

' DOUBLE DIAMOND DIRECTOR
, NEW 350RP : 350RP

ROYAL DIAMOND DIRECTOR
750RP : 750RP NEW

THE COMPANY R RV HE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD S

P) = 50,000 POINT VOLUME

CROWN DIRECTOR
1600RP : 1600RP NEW

ROYAL CROWN DIRECTOR
NEW 4000RP : 4000RP

UNIVERSAL CROWN DIRECTOR
10000RP : 10000RP NEW

ROYAL CROWN AMBASSADOR
50000RP : 50000RP NEW

UNIVERSAL CROWN AMBASSADO
, NEW  100000RP : 100000RP

AEONIC AMBASSADOR
200000RP : 200000RP NEW

THE COMPANY R RV HE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




6TH-AEONIC RANK AND
REWARD

AEONIC, THERE'S NO TIME LIMIT TO YOUR SUCCESS —
EVE YOUR REWARDS AT YOUR OWN PACE, ON YOUR OWN
ATH. YOUR JOURNLEY, YOUR TIMELINE, YOUR VICTORY!

E DAY SEMINAR

DISTRIBUTOR
TRAINING
PROGRAM




6TH-AEONIC RANK AND REWARD &

DIRECTOR




6TH-AEONIC RANK AND REWARD

D DIRECTOR

X12,000/-




6TH-AEONIC RANK AND REWARD

APPHIRE DIRECTOR

4N/5D

OF CORDELIA CRUISE

6,00,000/-




i . » A A l » i » '

UBLE DIAMOND DIRECTOR
4AN/5D
ERNATIONAL TOUR OF
THAILAND
Al 315,00,000/-

DIA
HEE

|
-

1l 5N/6D
- e ERNATIONAL TOUR OF
z é DUBAI
f 330,00,000/-
N DIRECTOR
7N/8D
ERNATIONAL TOUR OF
SINGAPORE

X65,00,000/-




6TH-AEONIC RANK AND REWARD

OYAL CROWN DIRECTOR

.
)i

7N/8D

INTERNATIONAL TOUR OF
UNITED KINGDOM

X1,50,00,000/-

7N/8D

INTERNATIONAL TOUR OF
GREECE

. g -
a - -“_ =
O i T

.!WN

f
R

S A

7N/8D

INTERNATIONAL TOUR O
AUSTRALIA

X6,00,00,000/-



6TH-AEONIC RANK AND REWARD fl:’

YAI. GROWN AMBASSADOR

8N/9D

NTERNATIONAL TOUR OF
EUROPE

10N/11D

NTERNATIONAL TOUR OF
USA

X25,00,00,000/-

20N/21D

INTERNATIONAL WORLD
TOUR




7TH-DIAMOND ROYALTY &
BONUS

7 DIAMOND ROYALTY BONUS POOL - 3% OF COMPANY PV
TURNOVER

3% OF THE COMPANY'’S TOTAL PV TURNOVER IS ALLOCATED
TO BE SHARED AMONG QUALIFIED DIAMOND ROYALTY
ACHIEVERS.

DISTRIBUTION IS BASED ON ACTUAL SALES PERFORMANCE,
TEAM DEVELOPMENT, AND BUSINESS VOLUME, ENSURING
FAIRNESS AND TRANSPARENCY.

% ELIGIBILITY FOR DIAMOND ROYALTY BONUS

TO QUALIFY, A DISTRIBUTOR MUST:

/ BUILD AND SUPPORT A NETWORK OF STRONG LEADERS.

/ ACHIEVE A MINIMUM OF 1,00,000 PV / 1,00,000 PV MATCHING
BUSINESS VOLUME EVERY MONTH.

+/ PERSONALLY MENTOR AT LEAST 2 TOPAZ LEADERS.

/ ATTAIN A MINIMUM RANK OF DIAMOND DIRECTOR.

BENEFITS OF DIAMOND ROYALTY BONUS

RECOGNISED LEADERSHIP STATUS WITHIN THE COMPANY.

SUSTAINABLE MONTHLY INCOME LINKED WITH TEAM
PERFORMANCE.

EXCLUSIVE RECOGNITION, REWARDS & LONG-TERM GROWTH
OPPORTUNITIES.

TERMS & CONDITIONS - DIAMOND ROYALTY BONUS

+/ ELIGIBILITY: MUST ATTAIN A MINIMUM RANK OF DIAMOND DIRECTOR.

+/ BONUS POINTS (DRBP): NUMBER OF DIAMOND ROYALTY BONUS POINTS (DRBP) EARNED IN A
GIVEN MONTH.

/ CLOSING PERIOD: BONUS IS CALCULATED BASED ON TOTAL SALES FROM THE 1ST TO THE LAST
DAY OF EVERY MONTH.

+/ PAYOUT PERIOD: BONUS IS PAID ON OR BEFORE THE 10TH DAY OF EVERY CALENDAR MONTH.
+/ COMPANY RIGHTS: THE COMPANY RESERVES THE RIGHT TO MODIFY, AMEND, OR DISCONTINUE
THE DIAMOND ROYALTY BONUS AT ANY TIME.

/ DEDUCTIONS: BONUS IS CALCULATED AFTER DEDUCTING ALL CANCELLATIONS AND REFUNDS
FROM THE CURRENT PAYOUT PERIOD.

/ MONTHLY PAYMENT: THE DIAMOND ROYALTY BONUS IS CALCULATED AND PAID MONTHLY TO
ELIGIBLE AEONIC BUSINESS OWNERS.

v/ PV COUNTING: PERSONAL VOLUME (PV) WILL BE COUNTED FOR BOTH FIRST-TIME PURCHASES
AND REPURCHASES.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.
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MENTORSHIP ROYALTY BONUS POOL - 3% OF COMPANY PV
TURNOVER

3% OF THE COMPANY’S TOTAL PV TURNOVER IS ALLOCATED
TO BE SHARED AMONG QUALIFIED MENTORSHIP-LEVEL
ACHIEVERS.

DISTRIBUTION IS BASED ON ACTUAL SALES PERFORMANCE,
LEADERSHIP CONTRIBUTION, AND DEVELOPMENT OF DIAMOND
LEADERS.

% ELIGIBILITY FOR MENTORSHIP ROYALTY BONUS: TO QUALIFY,
A DISTRIBUTOR MUST:

/ ATTAIN A MINIMUM RANK OF DOUBLE DIAMOND DIRECTOR.
/ BUILD AND GUIDE A STRONG NETWORK OF DIAMOND
LEADERS.

/ ACHIEVE A MINIMUM OF 2,00,000 PV / 2,00,000 PV MATCHING
BUSINESS VOLUME EVERY MONTH.

+/ PERSONALLY MENTOR AT LEAST 2 DIAMOND LEADERS.

BENEFITS OF MENTORSHIP LEVEL

RECOGNITION AS A TOP MENTOR & LEADERSHIP ICON.

CONSISTENT MONTHLY INCOME LINKED TO TEAM
PERFORMANCE.

EXCLUSIVE REWARDS, RESPECT & LEGACY CREATION
OPPORTUNITIES.

TERMS & CONDITIONS - MENTORSHIP ROYALTY BONUS

ATTAIN A MINIMUM RANK OF DOUBLE DIAMOND DIRECTOR.

v/ NUMBER OF MENTORSHIP ROYALTY BONUS POINTS (MRBP) = MRBP EARNED IN THAT MONTH.
v/ CLOSING PERIOD = MENTORSHIP ROYALTY BONUS IS CALCULATED BASED ON SALES FROM THE
1ST TO THE LAST DAY OF EVERY MONTH.

+/ PAYOUT PERIOD = ON OR BEFORE THE 10TH DAY OF EVERY CALENDAR MONTH.

v THE COMPANY RESERVES THE RIGHT TO CHANGE OR AMEND THE MENTORSHIP ROYALTY BONUS
AT ANY TIME.

+/ MENTORSHIP ROYALTY BONUS IS CALCULATED AFTER DEDUCTING ALL CANCELLATIONS AND
REFUNDS FROM THE CURRENT PAYOUT PERIOD.

v MENTORSHIP ROYALTY BONUS IS CALCULATED AND PAID MONTHLY TO THE AEONIC BUSINESS
OWNER.

+/ PV WILL BE COUNTED FOR BOTH FIRST-TIME PURCHASES AND REPURCHASES.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.
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ROYALTY BONUS =

CROWN ROYALTY BONUS POOL - 2% OF COMPANY'’S TOTAL PV
TURNOVER

2% OF THE COMPANY'’S TOTAL PV TURNOVER IS ALLOCATED
TO THE CROWN ROYALTY BONUS POOL.

THIS POOL IS DISTRIBUTED AMONG ALL QUALIFIED CROWN
LEADERS BASED ON ACTUAL PERFORMANCE, TEAM SUCCESS,
AND LEADERSHIP CONTRIBUTION.

% ELIGIBILITY FOR CROWN ROYALTY BONUS

TO QUALIFY, A DISTRIBUTOR MUST:

/ ATTAIN CROWN LEADER STATUS.

/ BUILD AND GUIDE A STRONG NETWORK OF HIGH-PERFORMING
LEADERS.

/ ACHIEVE A MINIMUM OF 5,00,000 PV / 5,00,000 PV MATCHING
BUSINESS VOLUME EVERY MONTH.

/ PERSONALLY MENTOR AT LEAST 3 DIAMOND LEADERS.

BENEFITS OF CROWN ROYALTY BONUS
RECOGNITION AS ONE OF THE TOP ELITE LEADERS IN THE

COMPANY.

CONSISTENT AND SUSTAINABLE MONTHLY INCOME LINKED
WITH SALES PERFORMANCE.

EXCLUSIVE PREMIUM REWARDS, GLOBAL RECOGNITION &
LUXURY INCENTIVES.

TERMS & CONDITIONS - CROWN ROYALTY BONUS

VATTAIN A MINIMUM RANK OF CROWN DIRECTOR.

+/ NUMBER OF CROWN ROYALTY BONUS POINTS (CRBP) = CRBP EARNED IN THAT MONTH.

/ CLOSING PERIOD = CROWN ROYALTY BONUS IS CALCULATED BASED ON SALES FROM THE 1ST TO
THE LAST DAY OF EVERY MONTH.

+/ PAYOUT PERIOD = ON OR BEFORE THE 10TH DAY OF EVERY CALENDAR MONTH.

+/ THE COMPANY RESERVES THE RIGHT TO CHANGE OR AMEND THE CROWN ROYALTY BONUS AT
ANY TIME.

+/ CROWN ROYALTY BONUS IS CALCULATED AFTER DEDUCTING ALL CANCELLATIONS AND REFUNDS
FROM THE CURRENT PAYOUT PERIOD.

+/ CROWN ROYALTY BONUS IS CALCULATED AND PAID MONTHLY TO THE AEONIC BUSINESS OWNER.
/ PV WILL BE COUNTED FOR BOTH FIRST-TIME PURCHASES AND REPURCHASES.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




10TH-LIFETIME 3
ROYALTY BONUS A

LIFETIME ROYALTY BONUS POOL - 2% OF COMPANY PV
TURNOVER

2% OF THE COMPANY'S TOTAL PV TURNOVER IS ALLOCATED
TO ELITE CROWN AMBASSADORS WHO HAVE BUILT A POWERFUL
AND SUSTAINABLE NETWORK.

THIS BONUS POOL IS DISTRIBUTED AMONG ALL QUALIFIED
LIFETIME ROYALTY MEMBERS BASED ON PERFORMANCE AND
LEADERSHIP CONTRIBUTION.

% HOW TO QUALIFY FOR LIFETIME ROYALTY BONUS?

TO ACHIEVE LIFETIME ROYALTY LEVEL, A DISTRIBUTOR MUST:
 ATTAIN A MINIMUM RANK OF CROWN AMBASSADOR.
 ACHIEVE A MINIMUM MATCHING VOLUME OF 1,000,000PV /
1,000,000PV EVERY MONTH.

v MAINTAIN CONSISTENT TEAM GROWTH & LEADERSHIP
DEVELOPMENT.

WHY AIM FOR LIFETIME ROYALTY BONUS?

UNLIMITED EARNINGS WITH NO CAPPING!

A LIFETIME OF PASSIVE INCOME & WEALTH CREATION!

GLOBAL RECOGNITION & EXCLUSIVE LUXURY REWARDS!

ACHIEVE LIFETIME ROYALTY & CREATE A LEGACY OF
SUCCESS! ¢

TERMS & CONDITIONS - LIFETIME ROYALTY BONUS

VATTAIN A MINIMUM RANK OF CROWN AMBASSADORS.

v/ NUMBER OF LIFETIME ROYALTY BONUS POINTS (LTRBP) = LTRBP EARNED IN THAT MONTH.

/ CLOSING PERIOD = LIFETIME ROYALTY BONUS IS CALCULATED BASED ON SALES FROM THE 1ST
TO THE LAST DAY OF EVERY MONTH.

+/ PAYOUT PERIOD = ON OR BEFORE THE 10TH DAY OF EVERY CALENDAR MONTH.

/ THE COMPANY RESERVES THE RIGHT TO CHANGE OR AMEND THE LIFETIME ROYALTY BONUS AT
ANY TIME.

+/ LIFETIME ROYALTY BONUS IS CALCULATED AFTER DEDUCTING ALL CANCELLATIONS AND
REFUNDS FROM THE CURRENT PAYOUT PERIOD.

+/ LIFETIME ROYALTY BONUS IS CALCULATED AND PAID MONTHLY TO THE AEONIC BUSINESS
OWNER.

v/ PV WILL BE COUNTED FOR BOTH FIRST-TIME PURCHASES AND REPURCHASES.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.
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11TH-EDUCATION FUND Aﬂm

EDUCATION FUND (DISTRICT-LEVEL CONTACT POINT COMMISSION)
TO FACILITATE SMOOTH OPERATIONS AND EMPOWER FIELD LEADERSHIP, AEONIC
MARKETING PRIVATE LIMITED WILL ALLOCATE 5% OF THE TOTAL PV TURNOVER
TOWARDS THE DISTRICT-LEVEL CONTACT POINT COMMISSION. THIS FUND IS
DEDICATED TO SUPPORTING OPERATIONAL ACTIVITIES AT THE DISTRICT LEVEL.

PURPOSE OF THE EDUCATION FUND:
THE ALLOCATED AMOUNT WILL BE DISBURSED TO THE RESPECTIVE DISTRICT-LEVEL
CONTACT POINTS AND SHALL BE STRICTLY UTILIZED FOR:

CONDUCTING TRAINING SESSIONS

ORGANIZING TEAM MEETINGS

PROVIDING TEAM SUPPORT AND DEVELOPMENT.

NOTE:
THIS EDUCATION FUND MUST NOT BE USED FOR ANY PERSONAL EXPENSES. IT IS
STRICTLY FOR PROFESSIONAL AND OPERATIONAL PURPOSES ALIGNED WITH
BUSINESS DEVELOPMENT.
ALL COMMISSIONS, BONUSES, AND INCENTIVES UNDER THIS SCHEME WILL BE
SUBJECT TO APPLICABLE TAXES AND WILL BE DISBURSED BY THE PREVAILING LAWS
AND REGULATIONS.

TERMS AND CONDITIONS - EDUCATION FUND

/ THE EDUCATION FUND IS CALCULATED AND PAID TO THE AEONIC BUSINESS OWNER EVERY
MONTH.

/ CLOSING PERIOD: THE EDUCATION FUND IS CALCULATED BASED ON SALES MADE BETWEEN THE
1ST AND THE LAST DAY OF EACH MONTH.

/ PAYOUT PERIOD: THE FUND WILL BE DISBURSED ON OR BEFORE THE 10TH DAY OF EVERY
CALENDAR MONTH.

/ THE EDUCATION FUND IS CALCULATED AFTER DEDUCTING ALL CANCELLATIONS AND REFUNDS
FROM THE CURRENT PAYOUT PERIOD.

/ THE COMPANY RESERVES THE RIGHT TO CHANGE OR AMEND THE TERMS OF THE EDUCATION
FUND FROM TIME TO TIME AS PER BUSINESS REQUIREMENTS.

TRAINING PROGRAMS & EVENTS

NEW DISTRIBUTOR ORIENTATION

BOP  N[CZ

2. RTP LDP

MEET | RESIDENTIAL TRAINING PROGRAM.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.
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12TH-FRANCHISE BONUS i

AEONIG DLGP

DISTRIGT LEVEL
CERTIFIED PARTNER

2,50,000/-

10% OF PV

AEONIC DLCP WILL BE OPEN WITH THE PRODUCT OF 2,50,000/-
(10% ON PV) (2 LAC. STOCK SHOULD BE MAINTAINED)

AN AUTHORIZED AND CERTIFIED PRODUCT OUTLET OF AEONIC
MARKETING PRIVATE LIMITED

APPOINTED AT DISTRICT LEVEL - ONLY ONE DLCP PER DISTRICT

ACTS AS THE DISTRIBUTION AND TRAINING HUB FOR ALL DIRECT
SELLERS IN THAT REGION

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




}';i
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1,00,000/-
05% OF PV

AEONIC MINI SHOPPE WILL BE OPEN WITH THE PRODUCT OF 1,00,000/-
(05% ON PV) (70,000/- STOCK SHOULD BE MAINTAINED)

EACH AEONIC MINI SHOPPE CAN BE OPENED WITHIN A RADIUS OF 7 KM.
THE SECOND MINI SHOP CAN ONLY BE OPENED BEYOND A 7 KM RADIUS.
THIS ENSURES REGIONAL EXCLUSIVITY AND MAXIMUM BUSINESS
OPPORTUNITY FOR EACH SHOP OWNER.

#® KEY FEATURES
OPERATED BY CERTIFIED AEONIC LEADERS/DISTRIBUTORS
ACTS AS A PRODUCT PICKUP POINT FOR LOCAL TEAM MEMBERS
LOCAL MONOPOLY: ONE SHOP PER 7 KM RADIUS

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.




12TH-FRANCHISE REFERRAL &
BONUS

AEONIC DLGP

DIRECT ID SPONSOR DLCP OPENING BENEFIT
WHEN YOU OPEN A DLCP UNDER YOUR DIRECT ID, YOU WILL
RECEIVE 5,000/- AS A SPECIAL BUSINESS INITIATION BONUS.

AEONIC MINI SHOPPE

DIRECT ID SPONSOR AEONIC MINI SHOPPE OPENING BENEFIT
WHEN YOU OPEN A AEONIC MINI SHOPPE UNDER YOUR DIRECT
ID, YOU WILL RECEIVE 72,000/- AS A SPECIAL BUSINESS
INITIATION BONUS.

THE COMPANY RESERVES THE RIGHT TO MAKE CHANGES/AMENDMENTS TO THE INCOME PLAN FROM TIME TO TIME.
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COMPLIANCEIIII '

DO'S

I§- KYC SUBMISSION

EVERY DIRECT SELLER MUST UPLOAD THEIR DULY SIGNED KYC DOCUMENTS WITHIN 7
DAYS OF REGISTRATION/ENROLMENT.

SUPPOSE KYC IS NOT SUBMITTED WITHIN THIS PERIOD. IN THAT CASE, THE QUALIFIED
COMMISSION WILL BE TREATED AS ZERO (0) EVERY WEEK UNTIL PROPER KYC
DOCUMENTS WITH COMPLETE, ACCURATE, AND TRUE INFORMATION ARE SUBMITTED.

ONCE BLOCKED, THE COMMISSION WILL NOT BE REVERSED UNDER ANY
CIRCUMSTANCES.

|‘- BANK ACCOUNT DETAILS
ENSURE THAT THE CORRECT BANK ACCOUNT DETAILS ARE ENTERED IN THE
REGISTRATION FORM TO AVOID ERRORS IN COMMISSION TRANSFER.

|‘- SPONSOR & PLACEMENT VERIFICATION
PLEASE VERIFY THE SPONSOR NAME AND PLACEMENT CAREFULLY AT THE TIME OF
REGISTRATION.
THE COMPANY WILL NOT ACCEPT ANY REQUEST FOR NAME CHANGE, SPONSOR
CHANGE, OR PLACEMENT CHANGE AFTER ENROLMENT.

|‘- ETHICAL CONDUCT
DO NOT MAKE FALSE PROMISES, FALSE COMMITMENTS, MISLEADING PRODUCT
CLAIMS, OR GUARANTEED INCOME CLAIMS TO PROSPECTS OR TEAM MEMBERS.
DO NOT MISUSE THE MONEY OF PROSPECTS OR DOWNLINES. STRICT LEGAL
ACTION WILL BE TAKEN AGAINST ANY DIRECT SELLER FOUND INDULGING IN SUCH
ACTIVITIES.

|‘- BUSINESS PRACTICES
DO NOT PROVIDE POWER LEG SUPPORT, FREE PRODUCTS, PRODUCT SAMPLES,
PROMOTIONAL OFFERS, TRAVEL EXPENSES, OR ANY OTHER MONETARY SUPPORT
TO PROSPECTS OR DOWNLINES. SUCH PRACTICES ARE HARMFUL AND HAVE
CAUSED FINANCIAL LOSSES TO MANY DIRECT SELLERS IN THE PAST.

|‘- TEAM SUPPORT
COMMIT TO SUPPORTING YOUR TEAM BY: CONDUCTING ONE-TO-ONE PRESENTATIONS,
ORGANIZING THREE-WAY CONFERENCE CALLS, CLOSING PROSPECTS WITH PROPER
FOLLOW-UPS THROUGH PHONE, TRAINING, AND MEETINGS

|‘- USE OF COMPANY BRANDING
DO NOT DESIGN, PRINT, OR PUBLISH YOUR OWN LEAFLETS, CATALOGUES, BANNERS,
PPTS, LETTERHEADS, T-SHIRTS, BADGES, OR ANY OTHER BRANDING MATERIAL USING
THE COMPANY’S NAME OR LOGO.
ONLY USE OFFICIAL LITERATURE PROVIDED OR APPROVED BY THE COMPANY.

|‘- PRODUCT SALES GUIDELINES
DIRECT SELLERS ARE STRICTLY PROHIBITED FROM SELLING AEONIC PRODUCTS IN:
SHOPS, MARKETS, MINI-MARKETS, SUPERMARKETS, SHOPPING COMPLEXES,
DEPARTMENTAL STORES, OR CLUBS (PRIVATE OR OTHERWISE)
ONLINE PLATFORMS LIKE FLIPKART, AMAZON, SNAPDEAL, EBAY, OR ANY E-COMMERCE
MARKETPLACE
PRODUCTS MUST BE SOLD ONLY THROUGH DIRECT SELLING AS PER COMPANY POLICY.
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COMPLIANCE.... *

DON'TS

|‘- PROHIBITION ON ADVERTISEMENTS
DIRECT SELLERS MUST NOT PLACE ANY ADVERTISEMENTS IN NEWSPAPERS,
MAGAZINES, OR OTHER PUBLICATIONS USING THE COMPANY’S NAME OR PRODUCT
NAMES.

|‘- PAYMENT & ORDER POLICY
DO NOT DEPOSIT CHEQUES DIRECTLY INTO THE COMPANY’S BANK ACCOUNT.
ALL PRODUCT ORDERS MUST BE PLACED ONLINE OR THROUGH AN AUTHORIZED
DEPO OR MINI-FRANCHISE ONLY.

|.- ONE REGISTRATION RULE
A DIRECT SELLER MUST NOT HOLD MORE THAN ONE
REGISTRATION, ONE NAME, OR ONE PAN NUMBER IN THE
COMPANY RECORDS.

|‘- VIDEO & CONTENT POLICY
DO NOT UPLOAD ANY PRODUCT TRAINING OR BUSINESS PLAN VIDEOS ON
YOUTUBE, SOCIAL MEDIA, OR ANY OTHER WEBSITE WITHOUT WRITTEN APPROVAL
FROM AEONIC MARKETING PVT. LTD.

|‘- FAIR BUSINESS PRACTICE
DIRECT SELLERS MUST NOT CHEAT CUSTOMERS, CO-DIRECT SELLERS, OR
PROSPECTS BY TAKING MONEY WITHOUT DELIVERING PRODUCTS.
AEONIC RESERVES THE RIGHT TO TAKE STRICT LEGAL ACTION IN CASE OF SUCH
FRAUDULENT ACTIVITIES.

|‘- PRICING POLICY
AEONIC PRODUCTS MUST NEVER BE SOLD FOR LESS THAN THE DISTRIBUTOR
PRICE (DP) AND ABOVE THE MAXIMUM RETAIL PRICE (MRP) PRINTED ON THE PACK.
ANY VIOLATION WILL LEAD TO IMMEDIATE TERMINATION OF REGISTRATION.

|‘_ NO CROSS-COMPANY PROMOTION
DIRECT SELLERS MUST NOT JOIN OR PROMOTE ANY OTHER DIRECT-SELLING
COMPANY WHILE REGISTERED WITH AEONIC MARKETING PVT. LTD.
IF YOU WISH TO JOIN ANOTHER DIRECT-SELLING COMPANY, YOU MUST FORMALLY
RESIGN FROM AEONIC BEFORE DOING SO.

|" NO CROSS-LINE ACTIVITIES
DIRECT SELLERS MUST NOT ENGAGE IN CROSS-LINE SPONSORSHIP,
PROMOTION, OR BUSINESS ACTIVITIES WITHIN OR OUTSIDE AEONIC.




CROSS SPONSORING y

REONIG
THE COMPANY DOES NOT ALLOW CROSS-SPONSORING. ALL THE

MENTIONED ACTS WILL COME UNDER THE PREVIEW OF CROSS-
SPONSORING.

« SPONSORING AN EXISTING DISTRIBUTOR FROM ANOTHER GROUP..

- SIGNING UP THE SPOUSE WHEN THE HUSBAND IS ALREADY A DISTRIBUTOR
AND VICE VERSA.

- SIGNING UP UNDER ANOTHER SPONSOR WITHOUT RESIGNING FROM THE
EARLIER DISTRIBUTORSHIP.

« ALLOWING SOMEONE ELSE TO USE THEIR DISTRIBUTORSHIP TO DO BUSINESS.

« IF AN UNMARRIED SON /DAUGHTER SIGNS UP UNDER SOME OTHER LINE OF
SPONSORSHIP THAN HIS/ HER FAMILY, AND VICE VERSA.

- IN THIS CASE, THE NEW DISTRIBUTORSHIP ID WILL BE TERMINATED.
I

THE COURSE OF ACTION IF CROSS-SPONSORING COMES TO THE
NOTICE.

« SUPPOSE CROSS-SPONSORING IS DISCOVERED WITHIN SIX MONTHS. IN THAT
CASE, THE NEW DISTRIBUTORSHIP WILL BE CANCELLED, AND THE NETWORK
UNDER THE NEW DISTRIBUTORSHIP WILL BE SHIFTED TO THE FOLLOWING LINE
OF SPONSORS.

« IF CROSS-SPONSORING IS DISCOVERED AFTER SIX MONTHS, THE COMPANY
WILL THEN DECIDE WHICH DISTRIBUTORSHIP TO CANCEL. THE NETWORK
UNDER THE CANCELLED DISTRIBUTORSHIP WILL BE SHIFTED TO THE
FOLLOWING HIGHER DISTRIBUTOR IN THE LINE OF SPONSORSHIP.

« IF, DURING THE INVESTIGATION, IT COMES TO LIGHT THAT ONE OF THE
DISTRIBUTORSHIPS HAS BEEN REGISTERED UNETHICALLY WITHOUT THE
DISTRIBUTOR'S CONSENT, IN ALL SUCH CASES, THE DISTRIBUTORSHIP PLACED
UNETHICALLY WILL BE CANCELLED, AND ANY NETWORK UNDER THAT
DISTRIBUTORSHIP WILL BE CANCELED. IT WILL BE SHIFTED TO THE FOLLOWING
LINE OF SPONSORSHIP. THE COMPANY WILL ALSO TAKE STRICT ACTION
AGAINST DISTRIBUTORS INVOLVED IN UNETHICAL SPONSORING.

« THE COMPANY RESERVES THE RIGHT TO TAKE ANY ACTION THAT IT DEEMS FIT,
AND ITS DECISION WILL BE CONSIDERED FINAL.




DISTRIBUTORSHIP y

NEONIG
RESIGNATION/SUCCESSION OF DISTRIBUTORSHIP

« ANY DISTRIBUTOR WHO WISHES TO RESIGN FROM HIS DISTRIBUTORSHIP CAN
DO SO BY APPLYING. RECEIPT OF AN ACKNOWLEDGEMENT OF ANY SUCH
COMMUNICATION MARKS THE RESIGNATION OF THE DISTRIBUTORSHIP. A
DISTRIBUTOR WHO HAS RESIGNED CAN RE-REGISTER UNDER ANY DISTRIBUTOR
AFTER 180 DAYS FROM THE DATE ON WHICH HIS RESIGNATION CAME INTO
EFFECT. NO CLAIM ABOUT THE PREVIOUSLY BUILT NETWORK WILL BE
ENTERTAINED.

« IN THE EVENT OF A DISTRIBUTOR'S DEATH, THE BUSINESS WILL BE

TRANSFERRED TO THE NOMINEE OR GUARDIAN, PROVIDED THE NOMINEE IS
STILL A MINOR.
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